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CURRICULUM VITAE 
 

 

PERSONAL INFORM ATION  

 
 

Faculty Member:                                     Name: Najah Yahya AL-Atawi 

 

Academic Rank:                                      Assistant professor 

 

College:                                                  Educational and psychological sciences 

 

Department:                                          Administration, Curriculum and Teaching Methods 

 

Nationality:                                           Saudi 

 

Address:                                               Amman, Jordan 

 

Phone No:                                              0782247210 

 

E-mail:                                                   n.atwi@aau.edu.jo 

 

AC ADEMIC QU ALIFICATIONS  
 

Degrees with fields, institution, and date 

 

 B.S. in Education and Literature, majoring in History    university, University of Tabuk  year. 2007 

 

 M.Sc. in Educational Administration and Planning  university, University of Tabuk      year. 2016 

Project / theses title: (The reality of developmental educational supervision in girls’ secondary schools in 

the city of Tabuk - a field study) 

 

 Ph.D. in Philosophy in Educational Administration     university, University of Jordan     year. 2022 

 

Personal 

Photo 

mailto:n.atwi@aau.edu.jo
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Dissertation title: (A proposed strategy to activate the organizational behavior of teachers in public 

education schools in Tabuk region based on contemporary trends in administrative empowerment) 
 

 

CURRENT MEMBERSHIP  IN PROFESSIONAL ORGANI ZATIONS  

 
Memberships: 

 External member of King Salman Center for External Volunteering and 

Humanitarian Work. 

 

 Member of the General Secretariat of the Union of Arab Academics and Scientists 

- affiliated with the Council of Arab Economic Unity - League of Arab States. 2020 

 

 Member of the Saudi Cultural Club - affiliated with the Saudi Cultural Attaché 

during the period from 06/2018 - 11/2018. 

 

 

Conferences: 

 Participation with a research paper entitled “The Relationship between the 

Foundations of Academic Promotion in Saudi Universities and the 

Psychological Adaptation of Faculty Members” in the First International 

Scientific Student Conference at the Arab Open University entitled “Towards 

Cognitive Creativity and a Distinguished Leadership Generation” on 

04/15/16/2025. 

 Participation with a research paper entitled "The Degree of Use of Artificial 

Intelligence Applications and Its Relationship to Performance Quality at 

Imam Muhammad ibn Saud Islamic University from the Perspective of 

Faculty Members." in the International Scientific Conference of the College 

of Business - Philadelphia University entitled "The Future of Business 

Organizations in Light of Artificial Intelligence and Digital 

Entrepreneurship" on 05/27/28/2025. 

 ttending the conference "The Arabic Language: The History of a Nation and 

the Language of the Holy Qur’an" Participating in the proceedings of the 

international conference under the patronage of the Minister of Higher 

Education and Scientific Research, Dr. Wajih Owais, and organized by the 

Union of Arab Academics and Scientists at the Royal Cultural Center / 

Amman - Jordan. 02-03/02/2022. 

 Attending the conference "The Modern Trend in Higher Education in the 

Arab World: Reality and Future Prospects" Participation in the 6th 
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International Refereed Conference of the Union of Arab Academics and 

Scientists - Amman, Jordan. 04/06-07/2021 

 Participation with a research paper entitled "Women's Participation in the 

Saudi Shura Council" in the proceedings of the Second Forum of Arab 

Women Parliamentarians of the General Jordanian Women's Union in 

cooperation with the Union of Arab Academics and Scientists, the Citizenship 

Center, and the International Affairs Association - Headquarters of the 

International Affairs Association / Amman - Jordan. 09/15-16/2021 

 Attending a scientific symposium entitled "Cybersecurity, Preparing for 

Electronic Wars and Their Impact on the Economy" Participating in the 

proceedings of the scientific symposium under the patronage of His Excellency 

the Director General of the National Library Department, Dr. Nidal Al-

Ayasrah, and organized by the Union of Arab Academics and Scientists in the 

National Library Hall / Amman - Jordan. 03/24/2022 

 Attending a cultural symposium entitled "Women: A Force for Change in 

Society" Participating in the activities of the cultural symposium under the 

auspices of the Union of Arab Academics and Scientists working under the 

scope of the Council of Arab Economic Unity - League of Arab States / Amman 

- Jordan. 03/30/2022. 

 

 

HONORS AND AWARDS  

 
 A letter of thanks and appreciation from the Embassy of the Kingdom of Saudi 

Arabia in Jordan for participating and winning the World Arabic Language Day in 

the design category. 2021 

 

 A letter of thanks and appreciation from the Saudi Cultural Attaché represented 

by the Saudi Cultural Club for Initiative and Volunteering. 

 

 Participation in the Fourth and Fifth Scientific Research Forum for two consecutive 

years - College of Arts, Tabuk University. 2014-2015 

 

 A letter of thanks and appreciation for scientific and research excellence 

presented by Dr. Saud Al-Anzi, a faculty member at Tabuk University 2015 
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 Scientific recommendation submitted by Dr. Saud Al-Anzi, faculty member at 

Tabuk University. 2015. 

 

 A letter of thanks and appreciation for scientific and research excellence 

presented by Dr. Hoda Shabib, a faculty member at Tabuk University. 2016. 

 

SER VICE  ACTI VI TIES  

 

At the department level: 

 Member of the Faculty Recruitment Committee. 

 Member of the Supervision and Inspection Committee. 

 

At the university level: 

 Student Club Committee Member 

 

At the community level: 

 External volunteering at the King Salman Center for External Volunteering and 

Humanitarian Work about the campaign "Volunteer Program in Zaatari Camp in 

Jordan" with 80 hours 2021 

 Volunteering on the World Arabic Language Day within the exhibition "The 

Journey of the Arabic Word to the World" of the Saudi Cultural Attaché in 

Amman/Jordan. 2021 

 Volunteering in the “We Will Not Forget You” campaign in the Ramadan Iftar 

program in the Jordanian capital, Amman, for three days. 2018. 

 Providing a training course entitled “Stages of Educational Planning” at the Saudi 

Cultural Club affiliated with the Saudi Cultural Attaché in Amman, Jordan, on 

7/7/2018. 

Training courses 

 Presenting a workshop entitled "Digital Transformation and its Relationship to 

Sustainable Development" at the Arab University of Amman, on 12/23/2024. 

 Presenting a training course entitled "Stages of Educational Planning" at the 

Saudi Cultural Club affiliated with the Saudi Cultural Attaché in Amman, Jordan, 

on 7/7/2018. 
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THE  MOST IMP ORTANT PUBLICATIONS  IN LAS T FI VE  YE ARS  

 

The books: 

1. Book titled "Quality Management and School Accreditation" 2020" 

2. A book entitled "Knowledge Management in Educational Administration" 2019" 

3. A book entitled "The Reality of Educational Developmental Supervision" 2018" 

 

 

Scientific research: 

 Published research: (Scopus 4 Q) entitled, The degree of knowledge of faculty 

members in Jordanian universities about the principles of ethics of artificial 

intelligence in scientific research and its controls, Lifestyle and Sustainable 

Development Goals Review Journal, 5(2), 38-41. 

 Published research: (Scopus Q3) entitled, The level of assertive leadership 

among school principals and its impact on job satisfaction from the perspective 

of teachers in Al-Jouf region (2024) International Journal (IJOR), 5(12), 26.36. 

 Published research: entitled "The reality of organizational behavior of teachers 

in public education schools in Tabuk region in the Kingdom of Saudi Arabia and 

its relationship to some variables" Journal of the Jordanian Society for 

Educational Sciences, 9(1), 501-523. 

 Accepted research for publication: entitled "The degree of practicing 

mechanisms for classifying secondary school teachers in Tabuk city in terms of 

the level of abstract thinking" (2024). Alpha Journal of Humanities and Scientific 

Studies, accepted for publication in Issue 8, acceptance date 04/07/2024. 

 

Articles: 

4. Article entitled “Socialization and Technology” Idha’at Magazine - Saudi Cultural 

Attaché in Jordan - 2022. 

5. Article entitled “Educational Administration in the Kingdom of Saudi Arabia” Idha’at 

Magazine - Saudi Cultural Attaché in Jordan - 2018. 

 

INSTITUTIONAL PROFESSIONAL DE VE LOPMENT ACTI VI TIES  IN THE  LAS T FI VE  YE ARS  

 

Workshops: 

 International classification workshop QS 
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 Emerging Leaders in the Evolving Workplace Workshop - MISK Fellowship and 

Training Association 2019 

 

Diplomas: 

 Diploma in Special Education Specialist - Nasaem Al-Urdun Center for 

Educational and Training Consultations - Israr Center for Consultations and 

Training - 2018-2019. 

 Diploma in Behavior Modification - Nasaem Jordan Center for Educational and 

Training Consultations - Israr Center for Consultations and Training – 2019 

 Diploma in Speech and Language Therapist - Nasaem Jordan Center for 

Educational and Training Consultations - Israr Center for Consultations and 

Training – 2019 

 Diploma in Autism Specialist - Nasaem Jordan Center for Educational and 

Training Consultations - Israr Center for Consultations and Training - 2019. 

Training courses: 

 

 English Language - Community Service and Continuing Education Tabuk 

University 2015 

 Comprehensive English Language - Saudi Cultural Club in Amman 2014 

 Evaluation in Distance Learning - UNESCO Regional Bureau for Education in the 

Arab States - Qudrat provided by King Salman Humanitarian Aid and Relief 

Centre 2020 

 Production of audio-visual educational materials - UNESCO Regional Bureau for 

Education in the Arab States - Qudrat provided by King Salman Humanitarian Aid 

and Relief Centre 2020 

 Technology in Distance Education - UNESCO Regional Bureau for Education in 

the Arab States - Capabilities presented by King Salman Humanitarian Aid and 

Relief Centre 2020 

 Attractive Learning Environment During Distance Learning - UNESCO Regional 

Office for Education in the Arab States - Qudrat Presented by King Salman 

Humanitarian Aid and Relief Centre 2020 

 Basics of Self-Learning and Distance Education - UNESCO Regional Bureau for 

Education in the Arab States - Qudrat Presented by King Salman Humanitarian 

Aid and Relief Centre 2020 

 21st Century Skills - UNESCO Regional Bureau for Education in the Arab States - 

Capabilities presented by King Salman Humanitarian Aid and Relief Centre 2020 
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 Distance Learning Strategies and Tools - UNESCO Regional Bureau for Education 

in the Arab States - Qudrat provided by King Salman Humanitarian Aid and Relief 

Centre 2020 

 Training of Trainers (ToT)- Introductory Crash Course - Queen Rania Foundation 

for Education and Development - Presented by the International Board of 

Certified Trainers (IBCT) 2020. 

 Blended Learning - Queen Rania Foundation for Education and Development - 

Presented by (UBC) University of British Columbia.2020 

 Innovation in Government Work - Queen Rania Foundation for Education and 

Development - Presented by Mohammed Bin Rashid Center for Government 

Innovation. 2020. 

 Goal Setting and Self-Management Skills - Queen Rania Foundation for 

Education and Development. 2021 

 Remote Work Culture - Doroob e-Learning - Human Resources Development 

Fund (HRDF) 2021 

 Enhancing Awareness and Understanding of the Basics of Professional Work - 

Queen Rania Foundation for Education and Development - Presented by the 

American University of Beirut 2020 

 Delegation, Guidance and Management Skills. Edraak- Queen Rania Foundation 

for Education and Development. 2020 

 Creative Thinking and Problem Solving - Daroob for E-Learning - Presented by 

King Abdulaziz University 2020 

 Modern Artificial Intelligence Paths for E-Learning - King Abdulaziz University 

2020 

 Scientific and Practical Dimensions of Community Protection - Queen Rania 

Foundation for Education and Development - Presented by The American 

University in Cairo 2020 

 Volunteer Work - Daroob for E-Training - Human Resources Development Fund 

(Hadaf) 2020 

 Social Intelligence - E-Training Paths - Human Resources Development Fund 

(HRDF) 2020 

 Strategic Thinking Paths for E-Training - Human Resources Development Fund 

(HRDF) 2020 

 Data Entry and Text Processing - Al Watan Academy for Training, Languages and 

Human Resources. 1427 AH 
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 Knowledge Program, Age Technology Academy for Computer Education. 1429 

AH 

 Human Resources Human Resources Development Fund 1428 AH. 

 

RESEARCH LINK (Scopus and Google Scholar) 

 Google Scholar 
 https://scholar.google.com/citations?view_op=new_articles&hl=ar&imq=Dr.Najah+Alatwi# 
 

 Scopus 

 https://www.scopus.com/dashboard.uri?origin=&zone=TopNavBar 

 
 

LANGUAGES  

 Arabic language 

 English language 

 

 

 

https://scholar.google.com/citations?view_op=new_articles&hl=ar&imq=Dr.Najah+Alatwi
https://www.scopus.com/dashboard.uri?origin=&zone=TopNavBar

