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PERSONAL INFORMATION  

Faculty Member Name: Ishaq Mahmoud Al Shaar 

Academic Rank: Professor 

College: Business                     

Department: Business Administration 

Nationality: Jordanian 

Address: Wadi Al Sir- Amman- Jordan 

Phone No: 0096277235504 

E-mail: i.shaar@aau.edu.jo 

ACADEMIC QUALIFICATIONS 
B.S. in business administration, Mu'tah university, 1996,  

 M.Sc. in business administration, Al al-Bayt university, 2004. 

Project / theses title: Analysis of factors affecting quality of human medicinal products in 

Jordan (1990-2002) 
 Ph.D. in business administration, Amman Arab university, 2011. 

Dissertation title: Evaluating the impact of supply chain practices and purchase strategies on 

financial performance of industrial and service organizations in Jordan 
ACADEMIC EXPERIENCE 

 Duration: 2005-2024 

 University: Al- Balqa' Applied University 

 Academic Rank: Professor 

 Date the rank was granted: 2023 

 The body granting the rank: Al- Balqa' Applied University 

 College: Business                     
 Country: Jordan 

NON-ACADEMIC EXPERIENCE 

 Duration: 1998-2005 

 Institution: United Pharmaceuticals Company 

 Department: Inventory Management 

 Country: Jordan 

 

 

https://goscan.org/gln/6254600012015
https://goscan.org/gln/6254600012015
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CERTIFICATIONS OR PROFESSIONAL REGISTRATIONS 
  

  

CURRENT MEMBERSHIP IN PROFESSIONAL ORGANIZATIONS 
  

  

HONORS AND AWARDS 
 None 

 

SERVICE ACTIVITIES 

 Member of the Graduates Studies Committee at the Collage Level  (AAU). 

 Member of the Scientific Research Committee at the Department Level (AAU). 

 President of the Development of Measuring the Effectiveness of Academic 

Programs Committee at the Department Level (AAU). 

 Member of the Business Collage Council(BUA) 

 Member of the Deanship of Scientific Research Council(BUA) 

 Member of the Faculty of Graduate Studies Council(BUA) 

 Member of Graduate Studies Committee(BUA) 

 Member of the Scientific Research Committee(BUA) 

 Member of the Course Equivalency Committee in the Business Administration 

Department(BUA) 

 Member of the Curriculum  Development Committee(BUA) 

 Member of the Strategic Plan Committee(BUA) 

 Member of the Student Sanctions Committee(BUA) 

 

THE MOST IMPORTANT PUBLICATIONS IN LAST FIVE YEARS  

 

1- Alkaied, R. N., Khattab, S. A., Al Shaar, I. M., Zaid, M. K. A., & Al-Bazaiah, S. 

A. (2024). The impact of artificial intelligence on re-purchase intentions: the 

mediation approach. Бизнес-информатика, 18(3), 87-107. 

 

2-  Khattab, S. A., Al Shaar, I. M., Al Abbadi, A., Kalbounehm A., &Alhyasat, W. 

(2024). The relationship between e-government effectiveness and e-government 

use: the mediating effect of online trust and the moderating effect of habit. Journal 

of Theoretical and Applied Information Technology, 102(9), 3917- 3936. 

 

3-  Khattab, S. A., Shaar, I. M. A., Zaid, M. K. A., & Qutaishat, F. T. (2023). The 

effect of relational bonds on e-commerce use, the mediating effect of customers' 

https://www.bau.edu.jo/bauar/Deanship/scientific_research/Home.aspx
https://www.bau.edu.jo/bauar/Deanship/scientific_research/Home.aspx
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online trust: evidence from Jordan. International Journal of Business and Systems 

Research, 17(5), 483-503. 

 

4- Al Shaar, I. M. (2022). The effect of size and board gender diversity in dividend 

payout: an applied study on service shareholding companies listed in amman stock 

exchange. Jordan Journal of Business Administration, 18(3), 415-435. 

 

5- Al Shaar, I. M. A. L., Khattab, S., Alkaied, R., & Al-Abbadi, L. (2022). Supply 

chain integration and green innovation, the role of environmental uncertainty: 

Evidence from Jordan. Uncertain Supply Chain Management, 10(3), 657-666. 

 

6- Al Shaar, I. M., Zalloum, N. O., Khattab, S. A., & Alfalah, T. F. (2022). Managerial 

Ability, Earnings Quality, and Future Performance. Jordan Journal of Economic 

Sciences, 9(2), 113-135. 

 

7- Al Hashem, R. O., & Al Shaar, I. M. (2022). The impact of green human recourses 

management practices on job performance–the mediating role of resistance to 

change: An applied study on Jordanian manufacturing companies. Jordan Journal 

of Business Administration, 18(1), 145-162. 

 

8- Khattab, S., Shaar, I., Alkaied, R., & Qutaishat, F. (2022). The relationship between 

big data analytics and green supply chain management by looking at the role of 

environmental orientation: Evidence from emerging economy. Uncertain Supply 

Chain Management, 10(2), 303-314. 

 

9- Al Shaar, I. M. (2021). The impact of green human resource management on green 

supply chain management: the mediating role of green life style. Jordan Journal of 

Business Administration, 17(1), 53-76. 

 

10- Al Shaar, I. M. (2018). The effect of diversification strategy on the market value of 

Jordanian public service firms, Arab Journal of Administrative Sciences, 25(2), 

249-279. 
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INSTITUTIONAL PROFESSIONAL DEVELOPMENT ACTIVITIES IN THE 

LAST FIVE YEARS  

 A training course on business and innovation for entrepreneurs provided by the Cnam 

Center/Al Balqa Applied University 

 Faculty members Development Course/ Amman Arab University 

RESEARCH LINK (Scopus and Google Scholar) 
 https://scholar.google.com/citations?hl=ar&user=Nc6owXIAAAAJ 

 https://www.scopus.com/authid/detail.uri?authorId=57451375800 

 

LANGUAGES 

 Arabic 

 English 

 


