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PERSONAL INFORMATION  

Faculty Member Name: Ahmad Issa Tawalbeh 

Academic Rank: Assistant professor 

College: Arts and Sciences  

Department: Department of English Language and Translation  

Nationality: Jordanian  

Address: Jordan-Irbid- Al-Jahiz Street 

Phone No: 0795710061 

E-mail: a.tawalbeh@aau.edu.jo 

ACADEMIC QUALIFICATIONS  
Degrees with fields, institution, and date 

 B.S. in program, university, year. English for Specific purposes, Jordan University of Science 
and Technology, 2001 

 M.Sc. in program, university, year. Applied linguistics, Jordan University of Science and 
Technology, 2005 

Project / theses title: Comprehensive Track  

Ph.D. in program, university, year. Linguistics, University of Huddersfield, 2019 

Dissertation title: The rhetoric of accounts of methodology in English and Arabic  educational 

research articles: A contrastive genre analysis 

ACADEMIC EXPERIENCE  

 Duration: 02/2021-09/2022 

 University: Irbid National University 

 Academic Rank: Assistant professor 
 Date the rank was granted: 02/2021 

 The body granting the rank: Irbid National University 

 College: College of Arts 
 Country: Jordan 

NON-ACADEMIC EXPERIENCE 

 Duration: 09/2023 till now 
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Photo 

mailto:a.tawalbeh@aau.edu.jo


 

 دائرة الموارد البشرية
Human Resources Department 

 

 

F096-1, Rev. b 

Ref.: Planning and Quality Assurance Department, Decision No.: 12, Date: 09/12/2024 
 

2-3 
 

 

 Institution: Amman Arab University  

 Department: Department of English Language and Translation 

 Country: Jordan 

CERTIFICATIONS OR PROFESSIONAL REGISTRATIONS  
  

  

CURRENT MEMBERSHIP IN PROFESSIONAL ORGANIZATIONS  
  

  

HONORS AND AWARDS  

 Certificate of Appreciation for being the best member in the Testing Unit, Deanship of Preparatory Year - 
University of Hail. 

 Certificate of Appreciation in recognition of outstanding efforts to support students’ activities. Deanship of 

Preparatory Year, University of Hail . 

 Certificate of Appreciation in recognition of timeless effort, constant support and contribution to the 

Preparatory Year, as a mentor of the exam committee, English Language Skills Department University of 

Hail. 
 

SERVICE ACTIVITIES  

 Course for developing English Skills, Suf Youth Center, Ministry of Youth.  

 Course on English Language Skills for the Administrative Staff, Amman Arab University.  

THE MOST IMPORTANT PUBLICATIONS IN LAST FIVE  YEARS  

 (2025). A pragmo-semantic analysis of colloquial referring expressions: A study in Jordanian Arabic. Forum 
for Linguistic Studies, 7(1), 975-994 

  (2024). Clashing narratives: An ideological square analysis of Daniel Hagari and Abu Obaida speeches. 

International Journal of Religion. 5(12), 1211-1222. 
 (2024). Arabic profession-denoting noun and gender: A morphosyntactic analysis of agreement. Theory and 

Practice in Language Studies, 14 (12), 3733-3743.  

 (2023). Forms and functions of jokes disseminated during the Covid- 19 pandemic in Jordan. European 
Journal of Humour Research, 11 (3), 88-104.   

 (2023). The Linguistic implications of Facebook nicknames for Jordanian males and females. Theory and 
Practice in Language Studies, 13 (10), 2457-2467. 

 (2022). The pivotal role of small talk in distance teaching during Covid 19 curfew period. Jordan Journal of 
Modern Languages and Literatures, 14 (1), 165-188. 

 (2021). Genre analysis of accounts of methodology in Arabic educational research articles. Jordan Journal 
of Modern Languages and Literatures, 13(2), 281-301. 

 (2021). Jordanian wedding invitation genre during the Covid-19 pandemic. Journal of Language Teaching and 
Research, 12 (5), 705-715 

INSTITUTIONAL PROFESSIONAL DE VELOPMENT ACTI VITIES IN THE LAS T FIVE  YEARS  

 (2023) Distance and blended e-learning implementation mechanisms.  

https://europeanjournalofhumour.org/ejhr/article/view/769
https://europeanjournalofhumour.org/ejhr/article/view/769
https://europeanjournalofhumour.org/ejhr/article/view/769
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 (2022) International accreditation and academic classification 

 (2022) Use of modern techniques in teaching 

 (2024) Skills for Leading Academic Departments 

RESEARCH LINK (Scopus and Google Scholar) 

 https://www.scopus.com/authid/detail.uri?authorId=57226738698 

 https://scholar.google.com/citations?user=Q0KZf34AAAAJ&hl=en 
LANGUAGES 

 Arabic  
 English  

 

 


