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PERSONAL INFORMATION  

Faculty Member Name: Mottee Saleh Al Shibly 

Academic Rank: Associate professor 

College: Business  

Department: Business Administration 

Nationality: Jordanian  

Address: MAHS - Al-Balqa 

Phone No:0790921220 

E-mail:sh-mottee@aau.edu.jo 

ACADEMIC QUALIFICATIONS  
Degrees with fields, institution, and date 

 Bachelor's degree in Business Administration and Agricultural Economics Program, 
University of Jordan, 1995 

 Master's degree in Business Administration program, Arab Academy University of 
financial and banking Sciences, 2005 

 Thesis/ project title 
 PhD in Business Administration Program, International University of Islamic sciences, 

2015D 
issertation title: Factors Affecting Social Media Network Adoption and Purchase Intention as a 

Marketing Tool 

ACADEMIC EXPERIENCE  

 Duration:9 

 University: Amman Arab University  

 Academic Rank: Associate professor 
 Date the rank was granted:2020 

 The body granting the rank: AAU 
 College: Business  

 Country: JORDAN 

NON-ACADEMIC EXPERIENCE 

 Duration:19 
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 Institution: Ministry of Agriculture of Jordan 
 Department: Food security unit 

 Country: JORDAN 
 

 

 

CERTIFICATIONS OR PROFESSIONAL REGISTRATIONS  
 marketing expert 

 entrepreneurship expert 

  food security consultant 

 

CURRENT MEMBERSHIP IN PROFESSIONAL ORGANIZATIONS  
 Member of the scientific research and Leadership Association 

  The Arab Economic and Social Council 

  The board of Directors of the cooperative 

  The sustainability association 

HONORS AND AWARDS  
Best Social Responsibility Initiative Award 

SERVICE ACTIVITIES  

 Business Bootcamp 

 To hold a course entitled Innovation and entrepreneurship for ninth grade 

students at Fuheis secondary school for girls 

  The international symposium on environmental sustainability 

  The international symposium on food security 

  The supply chain cycle for Balqa youth 

THE MOST IMPORTANT PUBLICATIONS IN LAST FIVE  YEARS  
Internet of Things and Employee Engagement Across the Business Model 

in the Business Park Companies in Jordan,MS Al Shibly, A Albloush, K Alkayid, H 

Korany, M Alshurideh,International Review of Management and Marketing 15 (1), 232-

241. 

Corporate Social Responsibility and Customer Loyalty from a Literary 

Perspective,M Alghizzawi, MS Al Shibly, AAR Ezmigna, Y Shahwan, R 

Binsaddig,Artificial Intelligence and Economic Sustainability in the Era of Industrial. 

The Impact of Using AI in Human Resources Management-A Comparison 

Approach,MS Al Shibly, M Alghizzawi,International Conference on Business and 

Technology, 1-10. 

Digital supply chain adoption: An empirical result from food industry 

Barqawi, B.Y., Al Shibly, M.S., Jomaa, M.H.A., Alharafsheh, M., Abulehyeh, S.M. 

https://www.scopus.com/authid/detail.uri?authorId=56258342800
https://www.scopus.com/authid/detail.uri?authorId=56300065000
https://www.scopus.com/authid/detail.uri?authorId=58169275200
https://www.scopus.com/authid/detail.uri?authorId=57219089484
https://www.scopus.com/authid/detail.uri?authorId=58142377700
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Uncertain Supply Chain Management, 2023, 11(2), pp. 755–762 

The Impact of Leadership Style on Improve Performance: A Comparative 
Approach 
M Alghizzawi, Y Megdadi, MS Al Shibly, BI Alkhlaifat, K Alzeaideen, M Ali 
Artificial Intelligence and Economic Sustainability in the Era of Industrial … 

 

Excellence in drawing up marketing mix strategies for small and medium 
enterprises (SMEs) and their impact on the marketing performance 
MS Alshibly, M Alghizzawi 
Business, Management and Economics Research 6 (3), 30-36 

 

Entrepreneurship Development and Sustainability in Islamic Nations: Case 
of Jordan 
FM Kreishan, MS Al-Shibly, MS Abou Elseoud 
2023 International Conference on Sustainable Islamic Business and Finance … 

 

The Impact of Organizational Justice on Organizational Trust: Examining 
the Moderating Role of Job Security: A Study at the Jordanian Insurance 
Companies 
MS Al Shibly, SMA Bakir 
International Conference on Business and Technology, 3-13 

 

Examining the Impact of Strategic Thinking on Organizational Innovation: 
The Moderating Role of Autonomy: A Study at Jordanian Information 
Technology Companies 
SMA Bakir, MS Al Shibly 
International Conference on Business and Technology, 118-128 

 

Factors Influencing Females Work Participation and Work Performance in 
the Jordanian Public Sector 
BKMMASM alghizzawi3 Ali Ahmad Alkaabi4 Hamza Alnawafleh5 
European Journal of Business and Management www.iiste.org 12, 22-28 

 

Business, Management and Economics Research 
Z Al-Samirae, MS Alshibly, M Alghizzawi 

- 2020. 

INSTITUTIONAL PROFESSIONAL DE VELOPMENT ACTI VITIES IN THE LAS T FIVE  YEARS  

  

  

RESEARCH LINK (Scopus and Google Scholar) 

https://scholar.google.com/citations?view_op=view_citation&hl=en&user=1UAp2fgAAAAJ&citation_for_view=1UAp2fgAAAAJ:2P1L_qKh6hAC
https://scholar.google.com/citations?view_op=view_citation&hl=en&user=1UAp2fgAAAAJ&citation_for_view=1UAp2fgAAAAJ:2P1L_qKh6hAC
https://scholar.google.com/citations?view_op=view_citation&hl=en&user=1UAp2fgAAAAJ&citation_for_view=1UAp2fgAAAAJ:J_g5lzvAfSwC
https://scholar.google.com/citations?view_op=view_citation&hl=en&user=1UAp2fgAAAAJ&citation_for_view=1UAp2fgAAAAJ:J_g5lzvAfSwC
https://scholar.google.com/citations?view_op=view_citation&hl=en&user=1UAp2fgAAAAJ&citation_for_view=1UAp2fgAAAAJ:35N4QoGY0k4C
https://scholar.google.com/citations?view_op=view_citation&hl=en&user=1UAp2fgAAAAJ&citation_for_view=1UAp2fgAAAAJ:35N4QoGY0k4C
https://scholar.google.com/citations?view_op=view_citation&hl=en&user=1UAp2fgAAAAJ&citation_for_view=1UAp2fgAAAAJ:vV6vV6tmYwMC
https://scholar.google.com/citations?view_op=view_citation&hl=en&user=1UAp2fgAAAAJ&citation_for_view=1UAp2fgAAAAJ:vV6vV6tmYwMC
https://scholar.google.com/citations?view_op=view_citation&hl=en&user=1UAp2fgAAAAJ&citation_for_view=1UAp2fgAAAAJ:vV6vV6tmYwMC
https://scholar.google.com/citations?view_op=view_citation&hl=en&user=1UAp2fgAAAAJ&cstart=20&pagesize=80&citation_for_view=1UAp2fgAAAAJ:RYcK_YlVTxYC
https://scholar.google.com/citations?view_op=view_citation&hl=en&user=1UAp2fgAAAAJ&cstart=20&pagesize=80&citation_for_view=1UAp2fgAAAAJ:RYcK_YlVTxYC
https://scholar.google.com/citations?view_op=view_citation&hl=en&user=1UAp2fgAAAAJ&cstart=20&pagesize=80&citation_for_view=1UAp2fgAAAAJ:RYcK_YlVTxYC
https://scholar.google.com/citations?view_op=view_citation&hl=en&user=1UAp2fgAAAAJ&cstart=20&pagesize=80&citation_for_view=1UAp2fgAAAAJ:RGFaLdJalmkC
https://scholar.google.com/citations?view_op=view_citation&hl=en&user=1UAp2fgAAAAJ&cstart=20&pagesize=80&citation_for_view=1UAp2fgAAAAJ:RGFaLdJalmkC
https://scholar.google.com/citations?view_op=view_citation&hl=en&user=1UAp2fgAAAAJ&cstart=20&pagesize=80&citation_for_view=1UAp2fgAAAAJ:GnPB-g6toBAC
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 Orcid Profile: https://orcid.org/0000-0001-7648-3422 
 Scopus Author ID: 56300065000 
 https://scholar.google.com/citations?user=1UAp2fgAAAAJ&hl=en 

LANGUAGES 

 ARABIC 

 ENGLISH 

 

 


