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PERSONAL INFORMATION  

Faculty Member Name:Ameen Mohammad Al Htibat 

Academic Rank: prof assist  

College: business  

Department: marketing 

Nationality: Jordan 

Address: Al karak 

Phone No: 0772132013 

E-mail: a.alhtibat@aau.edu jo.  

ACADEMIC QUALIFICATIONS  
Degrees with fields, institution, and date 

 B.S. in program English Art, university Mutah, year. 1994 
 M.Sc. in program MBA, university Mutah , year. 2012 

Project / theses title: The Role of Small Businesses In Developing the Local 

Community of Al-Karak Governorate. 

(From The Perspectives of The Owners) 

 Ph.D. in program ,business administration  university, Cyprus international university  
year.2020 

Dissertation title:  
 Impact of Interactive e-Referral on Tourists Engagement, Visit Intention and e-Referral Sharing 

Behavior 

ACADEMIC EXPERIENCE  

 Duration: 1 year 

 University: Amman arab university 

 Academic Rank: prof assist 
 Date the rank was granted:  10-10-2023 

 The body granting the rank: Amman Arab University 

 College: Business 

 Country: Jordan 
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 Duration:21 
 Institution: army  

 Department: 

 Country: Jordan 
 

 

 

CERTIFICATIONS OR PROFESSIONAL REGISTRATIONS  
  

  

CURRENT MEMBERSHIP IN PROFESSIONAL ORGANIZATIONS  
  

  

HONORS AND AWARDS  
 None 

 

SERVICE ACTIVITIES  

  

  

THE MOST IMPORTANT PUBLICATIONS IN LAST FIVE  YEARS  
1.  

2. Impact of interactive eReferral on tourists behavioral intentions 1- 
2-Linking between cloud computing and productivity ,the mediating role of information 

integration.    

3.  

INSTITUTIONAL PROFESSIONAL DE VELOPMENT ACTI VITIES IN THE LAS T FIVE  YEARS  

  

  

RESEARCH LINK (Scopus and Google Scholar) 

  
 https://scholar.google.com/citations?user=4zGk0zIAAAAJ&hl=ar 
 https://www.scopus.com/dashboard.uri?origin=userDashboard&zone=TopNavBar 

  

LANGUAGES 

 Arabic  

 English 

  
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