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PERSONAL INFORMATION  

Faculty Member Name: Ala Hussein Abed Alnabi Albawwat 

Academic Rank: Associate professor 

College: faculty of business 

Department: Accounting  

Nationality: Jordanian 

Address: Jordan, Karak 

Phone No: 0799154270 

E-mail: bawwat_alaa@aau.edu.jo 

ACADEMIC QUALIFICATIONS  
Degrees with fields, institution, and date 

 B.S. in Accounting, Jerash University, 2008. 
 M.Sc. in Accounting, University Utara Malaysia, 2010. 
 Ph.D. in Accounting, University Sains Islam Malaysia, 2016. 
Dissertation title: Corporate Governance Structure and Voluntary Disclosure with the 

Moderating Effect of Shariah Approved Companies on Interim Financial Reporting in Jordan 

ACADEMIC EXPERIENCE  

 Duration: 8 Years 

 University: Amman Arab University 

 Academic Rank: Assistant Professor 

 Date the rank was granted: 21/6/2023 
 The body granting the rank: Amman Arab University 
 College: faculty of business 

 Country: Jordan 

 

NON-ACADEMIC EXPERIENCE 

 Duration: 2 years 

 Institution: Trainer for Accounting and Management Courses 
 Department: Accounting and Management 

 Country: Malaysia 
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CERTIFICATIONS OR PROFESSIONAL REGISTRATIONS  
  

  

CURRENT MEMBERSHIP IN PROFESSIONAL ORGANIZATIONS  
  

  

HONORS AND AWARDS  
 None 

 

SERVICE ACTIVITIES  
 Our idea is different 

 My university is better 

 Accounting for non-Accountants  

 The necessity of professional development to raise teacher efficiency  

 The effect of education in educating young people about the dangers of drugs  

 The future outlook on how to choose university majors 

THE MOST IMPORTANT PUBLICATIONS IN LAST FIVE  YEARS  

1. The Effect of Corporate Governance Mechanisms on Earnings Management in 

Malaysian Manufacturing Companies 

2. Human Capital as a Mediating Factor In the Effects of Green Human Resource 

Management Practices on Organizational Performance 

3. Auditing Practices In Banks: An Empirical Study Of Jordan 

4. The Influence of Audit Committee Characteristics on Voluntary Disclosure of 

Annual Financial Reports in Jordan 

 

5. The Effect of Board Characteristics on Corporate Social Responsibility Disclosure in 

the Jordanian Banks 

6. The Effect of Board of Directors and Audit Committee Characteristics on Company 

Performance in Jordan 

7. Effect Of Covid-19 On Entrepreneurship In Jordan And Malaysia 

 

8. External Auditor's Responsibility to The Detection of Inaccuracy and Fraud In The 

Financial Statements: An Empirical Study 

 

9. The Impact of the work Pillars of the Audit Committees on Light of the Governance 

in Controlling the Quality of the Financial Performance in the Jordanian Commercial 

Banks 

 

http://www.sciedu.ca/journal/index.php/ijfr/article/view/18550
http://www.sciedu.ca/journal/index.php/ijfr/article/view/18550
https://seyboldjournal.com/effect-of-covid-19-on-entrepreneurship-in-jordan-and-malaysia/
http://sersc.org/journals/index.php/IJAST/article/view/6239
http://sersc.org/journals/index.php/IJAST/article/view/6239
http://testmagzine.biz/index.php/testmagzine/article/view/13753
http://testmagzine.biz/index.php/testmagzine/article/view/13753
http://testmagzine.biz/index.php/testmagzine/article/view/13753
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10. the Association Between the Voluntary Disclosure of Interim Reports and Company 

Characteristics in Jordan 

 

11. Corporate Governance and Voluntary Disclosure of Interim Financial Reporting in 

Jordan 

 

12. The Relationship between Voluntary Disclosure and Company Performances on 

Interim Reports in Jordan Using the Method of Causality Directions banks 

 

13. An Exploratory Study on Voluntary Disclosure and Interim Financial Reporting in 

Jordan. 

 

14. The Impact of Shariah Approved Companies on the Relationship between Corporate 

Governance Structure and Voluntary Disclosure of Interim Financial Reporting in 

Jordan. 

 

INSTITUTIONAL PROFESSIONAL DE VELOPMENT ACTI VITIES IN THE LAS T FIVE  YEARS  

 Preparing study plans/preparing the course file 

 Achievement tests and their classroom applications 

 Foundations of support and incentives for publishing scientific research and 

introducing databases 

 The foundations of preparing exams and methods of measuring and evaluating them 

 

RESEARCH LINK (Scopus and Google Scholar) 

 https://www.scopus.com/authid/detail.uri?authorId=57216094910 
 https://scholar.google.com/citations?user=aQwhhD0AAAAJ&hl=ar 

 

LANGUAGES 
 Arabic                                         

 English 

 

 

 

https://www.scopus.com/authid/detail.uri?authorId=57216094910
https://scholar.google.com/citations?user=aQwhhD0AAAAJ&hl=ar

