AMMAN ARAB UNIVERSITY I I

4 ydall 2yl gall 3 400

Human Resources Department

17/12/2024

251l 5 )

duaddll e gladl)
DS INORE > PN T U P
Jle ) 2l
Jlee Y15 )13 anidll
A5 daal)
L)« ol gl
962796258238+ iilgll i
h.alayed@aau.edu.jo s xSy & il
Aalall M 54l
szl 5 A sall g GVl ae dgalal) Sl all
2003 Aiaall ¢ 350 )Y Aralall OlaBY) mali yy 8 (s NS
2013 Al dia )Y doalall ¢ dalall 3 510Y) el g 8 piiale m
15 5 il /A ) sie
The impact of functions of human resources management on the quality of the
administrative decision in the civil service agencies in Jordan: An analytical
study of the view employees.
University of Minho/ Braga- ¢l dall 2l sall 3 l)/dlee ¥l 30} mdiy (& o )5S =
202144l (Portugal
2;})):51\ u\}u: [ ]
:Human Resources Management Practices and Challenges: A Quantitative Study
of HR Managers’ Perceptions of Jordanian Workers and Syrian Refugees in
Jordanian Small and Medium Enterprises (SMESs).
AaSYI 5l
2024/9 Bl =
dppall Glee dadls Aadlsll w
aelice Miad dpanl&YI 4 ) m
2021/7 A mle )i m
University of Minho 4l dailall dgall m
JleeY) -4l m
Jasid) ey caldl m

MJ\S‘}[\ Jgéﬁjgﬂ\

A FO96, Rev. b
Ref.: Planning and Quality Assurance Department, Decision No.: 12, Date: 09/12/2024

1-2



AMMAN ARAB UNIVERSITY I I

4 ydall 2yl gall 3 400

Human Resources Department

2024/9/13 —2008/1/7 32l =

Y ALY dadal) ddisd)  m

Adlall 55 alee 5 ca il g ol LYY S ye g il 3 ) sall 3 5ls candll  m
GoYl Al m

2007/7/31—2006/9/16 3l =

Lalal) bl o glal) daals Asnsall  m

Qs a)lsa sy randll m

Gyl w
aigall Ccalalg il

Al )l se L. m
aire A3 (38w
5 gayal) cladaidl) b llall 4 el

||
| |
) gl g da oY)
dgleaal) Ay
Ao, ¥ AplalY) Axalad) & Aallall (55 Balee (A Aallall Adadil aliea o ol paY15AS JLidl
||

Gl s (uad A 8 ) ) siiiall aaf
A e Fandl 8 A ) o) el 80 T ol iy S Sk
A

Gl g (uad AN (8 csall Sigall yphail) Al

(Google Scholar s Scopus) sl Ll

il

AV Al Ay pall 421w
eyl Al .

A FO96, Rev. b
Ref.: Planning and Quality Assurance Department, Decision No.: 12, Date: 09/12/2024 Original

2-1



