AMMAN ARAB UNIVERSITY I I

4 ydall 2yl gall 3 400

Human Resources Department

17/12/2024 gyl

2503 5l
daasdll Cila sladl)

dlalhad Gea llue 3 sene dasa gl 4 giac ol
aclice Mo +dapaSY1 45 )
Jlee Y -2
Jlee Y1 5} :ansdll
Aia )Y Aaal)
dgnall - Gles 1l il
962777787914+ 1l 3
m.khtatbeh@aau.edu.jo :s <Y )
Laladl M )
22 L 5 Ao gall g OVl aa dpaladl s ol
1996 Aise dnala ol jill ali y (3 e sp) Sy
2014 Aise dnala Y a slall ali o (8 a5y NSy ®
2017 olas daala gyl 3 ) gall 3 5l GAL}_).} ‘; tale =
8 Al Al 53 s ) agiobes e Lo i i pal Al ¥) A8LLaI) ALl o) sie
Jaia LY AW
2020 A.Uzd\.d\ \‘)3‘9.1:\“\; c:\:a)uuj\ JJ\JAM 5l @Uﬁ‘;b\)‘ﬂsd u
Mediating Role of Organizational Justice on Internal Alignment :4s 5 kY o e =
and Job Performance among Local Employees in Jordan Industrial Estates
a8y 3 pall
Baall m
T el Jlee daals thaala)l m
S TR > RO IS I
2024 AN mie )5 m
el s Al Al Aailall dgal) m

JeeY -4 K1 w
Ladledl dpin )Y aslad) -l m
A FO9, Rev. b
Ref.: Planning and Quality Assurance Department, Decision No.: 12, Date: 09/12/2024 Original

-3


mailto:m.khtatbeh@aau.edu.jo

AMMAN ARAB UNIVERSITY I I

4 ydall 2yl gall 3 400

Human Resources Department

:\,34..3.:\5{2” P BJ.}J\
Gl i 3 B2l m
il g g shaill 5 Galasd Lie 38 pa thiungall m
Q\Jdﬂ\ ;L'\U :\:1).5;.\3\ JJ\}A\ BJ‘J;\ ?‘“’d‘ u
Ladledl dpn ) asladl) (ol w

Aigal) culalgdll
Y e Al ) dgadll Aadgiall 4y jalaiy) A5l w
oY bl dgaa iy laiy) ARl
_QJ‘);\)(\ (oo RSV Calaldl S e ALl G gulall 3 550w
S e sanial) Y sl e pa e AS /)y il S e cciVLai¥) g Joal il adai
43 g0 yall ladaiall 8 40T 4 gcanl)
Ll il Slad 58 e 8 s il Jay
il shal) g CasSU Line 38 ya (B (o) oy s Byl 3l sall) (5 il Ja )
oY)
el g dans oY)
2021 Al | 50 drala (ol 5 e SV Jlaall 83 jpaiall ol Jady) 5 s w
) ) Baaiay) sy w
dgleadl) sy
il 48 Hliay dualall CilaliaV) (5 535 51 yall 5 i) (Sl ida g paige apkaii  m
Aadled) A0 Y1 ASlaall ela) 48S (e ddagivdl
AR 85 gall 5 g8l ke Y 4 bl <G .
& Jenll (3 3ms 3 sl Cilalia¥) (553 An 58 il cilimall Jgn Aol ) Cl 520 i m
Y
N 8 8T sall (S5 a5 S 3 sl 5 ) Jpm Al il e
s 5y 8153l e CaBSU Al Cl yai g g <ilas) 33 A 5 5 )1a) 5 a8 AS Ll m
oY) (A el et 88 lalaa
) i el A B ) giiall aal
= Khtatbeh, M., Mahomed, A., Ab Rahman, S., Mohamed, R. (2020). The
Mediating Role of Procedural Justice on the Relationship between Job Analysis
and Employee Performance in Jordan Industrial Estates. Published in Heliyon.
Volume 6, Issue 10, October 2020. WoS ISI, Scopus Q1, Publisher: Elsevier.
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Khtatbeh, M., Mahomed, A.,, Ab Rahman, S., Mohamed, R. (2022). The
Role of Equity in the Relationship between Job Evaluation and
Employee Performance in Jordan Industrial Estates. Published in
International Journal of Productivity and Quality Management.
Volume 35, Issue 4, May 2022. Scopus Q2. Publisher: INDERSCIENCE.
https://doi.org/10.1504/1JPQM.2022.122756.
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