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= Leadership Preparation Course
= Job Analysis and Job Description (IPA, 2021).
= Job Evaluation and Salary Structure (IPA, 2021).
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= Business Analyst and Project Manager Collaboration (Project Management Institute,

2020).
= Business Analysis Foundations (International Institute of Business Analysis, 2020).
= Become an HR Business Partner (linked in, 2020).
= People Analytics and Using Metrics to Drive HR Strategy (linked in, 2020).
= Organization Design (Project Management Institute, 2020).
= Capacity Development in Human Resources and Performance Management (HEC,
2019).
= Strategic Management Planning Using Balanced Scorecard (IPA, 2017).
= Statistical analysis using SMARTPLS and AMOS (2014, 2015).
= Public Administration in Developing Countries (China, 2012).
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= Membership of International Institute of Business Analysis (IIBA), January 2020
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The effect of the perception of financial risk on intention to use digital payment platforms

Unsupervised Anomaly Detection in Digital Currency Trading: A Clustering and Density-Based
Approach Using Bitcoin Data

A Propose Model Optimal Supply Chain Distribution Network for Farmer Industrial

Readiness of Government Organizations for Cloud-Computing Age: An Empirical Evidence
from Jordan

The Barriers Of E-Government Success: An Empirical Study from Jordan
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(Google Scholar s Scopus) (Sisl) day

ORCID: https:/orcid.org/my-orcid?orcid=0000-0002-4109-0298

SCOpus https://www.scopus.com/search/form.uri?display=basic#basic

ResearchGate https://www.researchgate.net/profile/Ammar-Alrawahna

Google Scholar https://scholar.google.com/citations?user=BGPejDEAAAAJ&hI=en
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