
 
 

 

F001-1, Rev. a 

Ref.:  Deans' Council Session (12/2019-2020), Decision No.: 10, Date: 20/01/2020 
 

1-1 

 

Equity, Diversity and Inclusion Policy (EDI) 

Policy No.: QA- 09  Issue Date: 01/2024 No. of Pages: (1) 

Planning and Quality Assurance Department 

Decision & Date:   02/2024-2025 
22/09/2024 

Review and Modification No. & Date: 

Deans’ Council Decision & Date:  

Review and Modification No. & Date: ----- 

Policy Building an educational and practical environment with a 

culture of equity, diversity and inclusion. 

Objectives 1. Prohibition of non-discrimination on the basis of race, 
nationality, gender, identity, religion, disability and age. 
We, as an educational institution, are committed to 
provide equal opportunities in education and employment 
for all individuals. 

2. Promoting and encouraging diversity and inclusion across 

the university. 
3. Inclusion of the principle of diversity and inclusion on 

campus. 

 

The approach taken to achieve equity, diversity and 

inclusion in the following areas: 

 Diversity of the academic and administrative teams at 
the university. 

 We are committed to make its facilities, programs, 
services and buildings accessible to individuals and 
people with disabilities. 

 Spreading the culture of respect and inclusion. 
 

Responsibility of Application Student Affairs Deanship. 
 

Operations Regulations ------ 

Procedures ------ 
Related forms ------ 

 


