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1.Data-driven strategic decisions: Leveraging business analytics and big data to
improve decision-making.

insights in the international organization
2. How knowledge sharing mediates the influence of high-performance work
systems on employee
3. intrepreneurial behavior: A moderation role of entrepreneurial leadership

4. NEXUS OF STRATEGIC THINKING, KNOWLEDGE-ORIENTED LEADERSHIP, AND
EMPLOYEE CREATIVITY IN HIGHER EDUCATION INSTITUTES

5.HOW SPIRITUAL LEADERSHIP INFLUENCES CREATIVE. 3 BEHAVIORS: THE
MEDIATING ROLE OF WORKPLACE CLIMATE

6,Nexus of business intelligence capabilities, firm performance, firm agility, and
knowledge-oriented leadership in the Jordanian high-tech sector
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