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1. Al-Zu’bi, Hasan Ali & Alkharabsheh, Sami Awwad (2020). Analyzing the Impact
of Behavioral Repertoire for Leaders on Human Resources Sustainability.
International Journal of Scientific & Technology Research, 9 (1): 2643-2647.
(Scopus)

2. Bany Hamdan, Khaled; Al-Zu’bi, Hasan Ali; Barakat, Samer (2020). Servant
Leadership and Its Impact on Organizational Citizenship Behavior: Exploring the
Mediating Role of Job Satisfaction. Management Science Letters, 10 (10): 2395-
2402. (Scopus)

3. Bany Hamdan, Khaled; Al-Ghalabi, Ruba; Al-Zu’bi, Hasan Ali; Barakat, Samer;
Alzoubi, Ali & AbuAdi, Wedad (2020). Antecedents of Job Performance during
Covid-19: A Pilot Study of Jordanian Public Hospitals Nurses. PalArch’s Journal
of Archaeology of Egypt/Egyptology, 17(4):339-351. (Scopus)

4. Al-Zu’bi, Hasan Ali (2021). The Impact of Resonant Leadership in Strategic
Adaptation at Jordanian Islamic Banks. The 2" International Scientific
Conference of the Deanship of Scientific Research and Graduate Studies -
Entitled: Scientific Research in the Digital Age, Amman Arab University, Amman
— Jordan, 5 to 6"/ Jun/ 2021.

5. Al-Busaidi, Azhar Ahmed & Al-Zu’bi, Hasan Ali (2021). The Impact of Strategic

Planning in Achieving Competitive Advantages in the Dugm Special Economic

Zone in the Sultanate of Oman. The 2" International Scientific Conference of the
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Deanship of Scientific Research and Graduate Studies - Entitled: Scientific
Research in the Digital Age, Amman Arab University, Amman — Jordan, 5" to 6"/
Jun/ 2021.

6. Al Toobi, Salah K. & Al-Zu’bi, Hasan Ali (2021). The Impact of Strategic
Planning in Crisis Management at the Oman Aviation Group Company in the
Sultanate of Oman During the Coronavirus Crisis (Covid-19). The 2™
International Scientific Conference of the Deanship of Scientific Research and
Graduate Studies - Entitled: Scientific Research in the Digital Age, Amman Arab
University, Amman — Jordan, 5" to 61/ Jun/ 2021.

7. Dababneh, Rasha Nabeel & Al-Zu’bi, Hasan Ali (2021). The Impact of Total
Quality Management in Achieving the Sustainability of Civil Society
Organizations in Jordan: The Moderating Role of Strategic Planning. The 2"
International Scientific Conference of the Deanship of Scientific Research and
Graduate Studies - Entitled: Scientific Research in the Digital Age, Amman Arab
University, Amman — Jordan, 5" to 6%/ Jun/ 2021.

8. Al-Rahahleh, Mai Salem & Al-Zu’bi, Hasan Ali (2021). The Impact of Electronic
Human Resource Management Practices in the Strategic Success at Manaseer
Group. The 2" International Scientific Conference of the Deanship of Scientific
Research and Graduate Studies - Entitled: Scientific Research in the Digital Age,
Amman Arab University, Amman — Jordan, 5" to 6"/ Jun/ 2021.

9. Bani Hamdan, Malik Mohammad & Al-Zu’bi, Hasan Ali (2021). The Impact of

Strategic Thinking in Evidence-Based Management Practices: The Moderating
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Role of Strategic Vigilance at Jordanian Insurance Companies. The 2"
International Scientific Conference of the Deanship of Scientific Research and
Graduate Studies - Entitled: Scientific Research in the Digital Age, Amman Arab
University, Amman — Jordan, 5" to 6"/ Jun/ 2021.

10. Al-Arakzeh, Rana Ismail & Al-Zu’bi, Hasan Ali (2021). The Impact of Human
Resources Flexibility in Strategic Adaptation: The Moderating Role of Strategic
Vigilance at Jordanian Islamic Bank. Amman Arab University Research Journal
“Management Research Series”, 5(1):90-113.

11. AlBloush, Ahmad; Al-Zu’bi, Hasan; Abuhussien, Alhareth; Almuala, Imad; Al-
Utaibi, Ghassan; Taha, Sadi & Ahmad, Azlinzuraini (2021). Organizational
Politics and Organizational Citizenship Behavior: Interaction and Analysis.
International Journal of Sustainable Development and Planning, 16 (5):991-996.
(Scopus)

12. Judeh, Mahfuz; Al-Ghasawneh, Jassim; Al-Zu’bi, Hasan & Ngah, Abdul Hafaz
(2022). Linking resonant leadership, psychological ownership, and organizational
commitment: The mediating role of employee empowerment. Problems and
Perspectives in Management, 20(1), 153-163. (Scopus)

13. Al-Shamali, Maram Abdel-Rahman Mustafa & Al-Zu’bi, Hasan Ali (2022). The
Requirements of Electronic Management and their Impact in Institutional
Excellence at the Jordanian Ministry of Education. Amman Arab University

Research Journal “Management Research Series”, 7(2), 410-434.
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. Bataineh, Jomana Faisel Mohammad & Al-Zu’bi, Hasan Ali (2022). The Impact
of Strategic Planning in Enhancing of Social responsibility at Greater Amman
Municipality. Amman Arab University Research Journal “Management Research
Series”,7(2),206-229 .

Alzu’bi, Islam Mohammad Eid & Al-Zu’bi, Hasan Ali (2022). The Impact of Soft
Skills for Human Resources in Institutional Excellence at Civil Status and Passport
Department in Jordan. Amman Arab University Research Journal “Management
Research Series”,7(2), 9-41.

Al-Zu’bi, Hasan; AlBloush, Ahmad (2022). The Impact of Green Organizational
Identity on Green Innovation at Jordanian Food and Beverage Companies.
Problems and Perspectives in Management, 20(2), 302-310. (Scopus)

Al-Zu’bi, Hasan Ali (2022). Examining the Impact of Strategic Agility on
Strategic Renewal. International Journal of Business Excellence, 27(2), 277-287.
(Scopus)

Al-Zu’bi, Hasan Ali & Alsheikh, Ghaith Ali (2023). The Impact of Resonant
Leadership on Strategic Adaptation in Jordanian Islamic Banks. Journal of
Logistics Informatics and Service Science, 11 (4), 104-115. (Scopus)
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