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Date & Place of Birth; Amman 1/5/1974
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ACADEMIC QUALIFICATIONS
Major Duration N
Degree (From-To) University Country
Business Administration ) .
Ph.D. (Rating: Excellent) | 2009-2011 Amman Arab University |  Jordan
MSc. Business Administration Al al-Bayt University Jordan

(Rating: Excellent) | 2001-2004
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Business Administration
BSc. ) Mu'tah University | Jordan
(Rating: Good) 1992-1996
TEACHING EXPERIENCE
Duration Rank Institution Department/Faculty Country
Al- Balga'" Applied | Business Administration /
2005-2024 | Professor . ] g PP ) Jordan
University Business
The World Islamic
Part-ti ) ) Busi Administrati /
2009-2011 art-time Science & Education us!ness ministration Jordan
lecturer . . Business
University
OTHER EXPERIENCE
Duration Rank Institution Department/Faculty | Country
Al- Balga'
] Faculty of Graduate
2028-2021 | Vice Dean Applied i Jordan
. . Studies
University
Member of the Al Bfalqa' Deanship of Scientific
2020-2023 | scientific research Applied . E Jordan
council University esearc
Member of the Al- Balga'
2017-2018 | board of the Faculty Applied Faculty of Business Jordan
of business University
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JOURNALS
Publica
Author/s Title Journal Vol./No. tion
(In Order)
Date
Raed Alkaied
Shadi Khattab
The Impact of Artificial Intelligence
Ishaq Al Shaar on Re-Purchase Intentions: The | Business Informatics | \,o; 1g
Mediation Approach ' ' | 2024
Mohammed Abu 'ation App No 3
Zaid
Sakher Al-
Bazaiah
Shadi Khattab Vol. 102,
No 9
Ishaq Al Shaar | The Relationship  Between E-
Government Effectiveness and E- Journal of
Lina Al Abbadi L Theoretical And
Government Use: The Mediating . . 2024
. Applied Information
Ahmad Effect of Online Trust and The
. . Technology
Kalbouneh Moderating Effect of Habit.
Wael Alhyasat
Shadi Khattab, Vol. 17,
The Effect of Relational Bonds on E No'S
Ishaq Al Shaar . International Journal
Commerce Use, The Mediating Effect of Business and 2003
Mohammed Abu | of Customers' Online Trust: Evidence Svsters Research
Zaid From Jordan y
Fadi Qutaishat
The Effect of Size and Board Gender | Jordan Journal of
Ishaq Al Shaar Diversity in Dividend Payout: An | Business vol. 18
Applied  Study on  Service | Administration Noé "1 2022
Shareholding Companies Listed in
Amman Stock Exchange
QA FO96-1, Rev. a
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https://jjournals.ju.edu.jo/index.php/JJBA/article/view/195
https://jjournals.ju.edu.jo/index.php/JJBA/article/view/195
https://jjournals.ju.edu.jo/index.php/JJBA/article/view/195
https://jjournals.ju.edu.jo/index.php/JJBA/article/view/195
https://jjournals.ju.edu.jo/index.php/JJBA/article/view/195
https://archives.ju.edu.jo/index.php/JJBA/index
https://archives.ju.edu.jo/index.php/JJBA/index
https://archives.ju.edu.jo/index.php/JJBA/index

AMMAN ARAB UNIVERSITY I I

4 ydall 2yl gall 3 400

Human Resources Department

Ishag Al Shaar Supply Chain Integration And Green | Uncertain Supply 2022
) Innovation, The Role of Chain Management
Shadi Khattab, Environmental Uncertainty: Evidence Vol.
. From Jordan 10
Raed Alkaied No 3
Lina Al-Abbadi
Ishag Al Shaar Managerial Ability, Earnings Quality, | Jordan Journal of 2022
) and Future Performance o
Nidal Zalloum, Economic Sciences Vol
Shadi Khattab e
Tasneem Alfalah
The Impact of Green Human | Jordan Journal of 2022
Recourses Management Practices on | Business
Rand Al Hashem Job Performance—The Mediating Role | Administration
Ishag Al Shaar of Resistance to Change: An Applied Vol.
Study on Jordanian Manufacturing 18
Companies No1
Shadi Khattab The Relationship Between Big Data | Uncertain Supply 2022
Analytics and Green Supply Chain | Chain Management
Ishaq Al Shaar Management By Looking at the Role Vol.
Raed Alkaied of  Environmental  Orientation: 10
Evidence from Emerging Economy No 2
Fadi Qutaisha
Ishag Al Shaar The Impact of Green Human | Jordan Journal of 2021
Resource Management on Green | Business
Supply Chain  Management: The | Administration Vol.
Mediating Role of Green Life Style 17
No 1
Ishag Al Shaar The Effect of Diversification Strategy | Arab  Journal  of Vol 2018
on The Market Value of Jordanian | Administrative 2%'
Public Service Firms Sciences No 2
QA FO3B-1, Rev. a
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https://jjournals.ju.edu.jo/index.php/JJBA/article/view/27
https://jjournals.ju.edu.jo/index.php/JJBA/article/view/27
https://jjournals.ju.edu.jo/index.php/JJBA/article/view/27
https://jjournals.ju.edu.jo/index.php/JJBA/article/view/27
https://jjournals.ju.edu.jo/index.php/JJBA/article/view/27
https://jjournals.ju.edu.jo/index.php/JJBA/article/view/27
https://archives.ju.edu.jo/index.php/JJBA/index
https://archives.ju.edu.jo/index.php/JJBA/index
https://archives.ju.edu.jo/index.php/JJBA/index
https://archives.ju.edu.jo/index.php/JJBA/index
https://archives.ju.edu.jo/index.php/JJBA/index
https://archives.ju.edu.jo/index.php/JJBA/index
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Impact of Enterprise Resource | Jordan Journal of 2017
Mohammad Planning (ERP) Systems on Supply | Business Vol
AbuDifallah Chain Performance: An Applied | Administration 3
Ishaq Al Shaar Study (_)n the _ Jordanian NoO 2
Pharmaceutical Companies
Nidal Zalloum Arab Journal of Administrative | Arab  Journal  of 2016
Sciences Administrative
Ishag Al Shaar Sciences Vol.
23
Abed Alnaser N 3
Al-Ziod
The Effect of Suppliers' Relationship | Dirasat: Managerial | Vol. 43 | 2016
and Customers' Relationship on | Sciences No 1
Ishag Al Shaar | 351 4anian Industrial Organizational
Performance, throw Using the Supply
Chain Performance as A
Mediating ...
Nidal Zalloum The Effect of Dividends on the | Jordan Journal of | Vol. 2 No | 2015
Investment Decision in the Light of | Economic Sciences 1
Ishagq Al Shaar | the Financial Reporting Quality
Ishaq Al Shaar The_ R_o_le of the Company_’s Jord_an Journal of | Vol. 11 |2015
Profitability = and Leverage in | Business No 3
Nidal Zalloum Determining the Effect of Non- | Administration
) Financial Disclosure Level on the
Shadi Khattab Market Value
) | The Impact of The Behavior of Banks | Dirasat: Managerial | Vol. 42 | 2015
Zainb AINablsi | \yorkers  Regarding  Customer | Sciences No 2
Ishaq AL Shaar Confidence From Their_ Perspective:
Case Study : Jordan Ahli Bank
Mohamad Al | The Impact of Human Capital in | Journal of Economics | Vol. 23 2015
Zyadat Competitive Strategy for small and | and Business Study | No 1
Ishag AL Shaar medium Enterprises (SMES)
Mohamad Al
Oamrah
QA FO3B-1, Rev. a
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https://archives.ju.edu.jo/index.php/JJBA/index
https://archives.ju.edu.jo/index.php/JJBA/index
https://archives.ju.edu.jo/index.php/JJBA/index
https://www.researchgate.net/scientific-contributions/Alnaser-Abed-2157948521?_sg%5B0%5D=gSRoVkMNWunO8Gcz6RtrdK3B1lYxrYfGbBV-9UOO-gIOinl645rxHJ60JV2GzmC5qOBuNZI.dFKfQqkYXILARjVbPjepA4uDHfXyVogt16qg1_gFZiroQ115u83gcCWrOVc7SCAiC0_c6V60EdgFZOR6uYneEA&_sg%5B1%5D=9xkjBbGqN_7H94YGGDeV9k1ifyMMc1VsC4N8bYgjH4j9UCqmo3rhenHH2tLpWNJr1IMKqHs.3mw8nSw0WC-aHeoyEN7liENLjODJhJ8L18LaKXLQ4EXJeXz5OZLB2Bh9w4gfBIPgWXIHLLkHNqLwPFpG18otxA&_tp=eyJjb250ZXh0Ijp7ImZpcnN0UGFnZSI6InB1YmxpY2F0aW9uIiwicGFnZSI6InB1YmxpY2F0aW9uIiwicG9zaXRpb24iOiJwYWdlSGVhZGVyIn19
https://www.researchgate.net/scientific-contributions/Al-Ziod-2157951592?_sg%5B0%5D=gSRoVkMNWunO8Gcz6RtrdK3B1lYxrYfGbBV-9UOO-gIOinl645rxHJ60JV2GzmC5qOBuNZI.dFKfQqkYXILARjVbPjepA4uDHfXyVogt16qg1_gFZiroQ115u83gcCWrOVc7SCAiC0_c6V60EdgFZOR6uYneEA&_sg%5B1%5D=9xkjBbGqN_7H94YGGDeV9k1ifyMMc1VsC4N8bYgjH4j9UCqmo3rhenHH2tLpWNJr1IMKqHs.3mw8nSw0WC-aHeoyEN7liENLjODJhJ8L18LaKXLQ4EXJeXz5OZLB2Bh9w4gfBIPgWXIHLLkHNqLwPFpG18otxA&_tp=eyJjb250ZXh0Ijp7ImZpcnN0UGFnZSI6InB1YmxpY2F0aW9uIiwicGFnZSI6InB1YmxpY2F0aW9uIiwicG9zaXRpb24iOiJwYWdlSGVhZGVyIn19
https://dsr.ju.edu.jo/djournals/index.php/Hum
https://dsr.ju.edu.jo/djournals/index.php/Hum
https://archives.ju.edu.jo/index.php/JJBA/index
https://archives.ju.edu.jo/index.php/JJBA/index
https://archives.ju.edu.jo/index.php/JJBA/index
https://dsr.ju.edu.jo/djournals/index.php/Hum
https://dsr.ju.edu.jo/djournals/index.php/Hum
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Abedel Razag Al- | The  Accounting and  Auditing | Journal of | Vol. 5 No | 2015
Farah Profession in Jordan: Its Origin and | Developing Country | 8
) Development Studies
Sinan Abbad
Ishag AL Shaar
Ishag AL Shaar The Effect of Top Management | International Review | Vol. 4 No | 2015
Support on Innovation: the Mediating | of Management and | 2
Shadi Khattab i
Role of Synergy Between | Business Research
Raed Alkaied Organlza_tlonal Structure and
Abdelkareem Information Technology
Manna
The Role of Innovation in | Jordan Journal of | Vol. 10| 2014
Ishag Al Shaar | \1aximizing Accounting Profits and Business | No 1
Nidal Zalloum the Growth Rate of the Market Value Administration
of the Shares
The Impact of Quality Management | Dirasat: Managerial | Vol. 41 | 2014
Practices on Innovation: An Applied | Sciences No 2
Ishaq AL Shaar . .
shaq Shaa Study on the Jordanian Industrial
Organizations
The Impact of Supply Chain |Jordan Journal of | Vol. 10| 2014
Integration Through the Supply Chain | Business No 3
Response on Operational | Administration
Ishaq AL Shaar Performance in Large and Medium
Sized Jordanian Industrial
Companies: A Field Study
The Effect of Strategic and Tactical | Jordan Journal of | Vol. 9 No | 2013
Factors in the Successful | Business 4
Implementation of Enterprise | Administration
Ishaq AL Shaar Resource Planning Systems (ERPS):
An Applied Study in Jordanian
Service Sector.
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https://archives.ju.edu.jo/index.php/JJBA/index
https://archives.ju.edu.jo/index.php/JJBA/index
https://archives.ju.edu.jo/index.php/JJBA/index
https://dsr.ju.edu.jo/djournals/index.php/Hum
https://dsr.ju.edu.jo/djournals/index.php/Hum
https://archives.ju.edu.jo/index.php/JJBA/index
https://archives.ju.edu.jo/index.php/JJBA/index
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CONFERENCE
S
Author/s
Title Conference Country Date
(In Order)
Analysis of some
of the
Experiences  of
Osama Al Nsour | Arab and | 14th Annual National Conference of the | Ain
International Center for  University Education | Shams
Universities  in | Development: New Horizons in Arab ;J;/IVGI‘SI 2008
Ishaq AL Shaar Achieving University Education, November 25-26 Egypt
Quality and
Academic
Accreditation
. Al
The Sixth
Ishaq Al Shaar Scientific _ _ _ _ Zarqa
Conference at the Analysis of factors influencing the quality | private
Mohammad — Al'} Faculty of | of pharmaceutical products in Jordan Universi 2008
Zyadat Economics  and t
Administrative Y
Sciences, May 6- Jordan
7
QA FO96-1, Rev. a
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MEMBERSHIPS OF SCIENTIFIC AND PROFESSIONAL SOCIETIES

UNIVERSITY COMMITTEES

Graduate Studies Committee

Member of the Scientific Research Committee

Member of the Course Equivalency Committee in the Business Administration Department
Member of the Curriculum Development Committee

Member of the Strategic Plan Committee

Member of the Student Sanctions Committee

WORKSHOPS ATTENDED

A training course on business and innovation for entrepreneurs provided by the Cnam Center/Al
Balga Applied University

Faculty members Development Course/ Amman Arab University

WORKSHOPS OFFERED

A FO96-1, Rev. a
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RESEARCH INTERESTS

Supply Chain Management, Human Resource Management, Strategic Management

LANGUAGES

Arabic

English

OTHER COMMUNITY ACTIVITIES

AWARDS RECEIVED

A FO96-1, Rev. a
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GRADUATE STUDENTS SUPERVISION

Student Thesis Title
Name
Njoud  Abu | The Impact of Green Intellectual Capital on Organizational Prestige: An Applied Study
Hazim on Jordan University Hospital.
Aseel The Impact of Job Burnout on Employee Performance: A Case Study on Al-Hikma
Alshibly Pharmaceuticals Company

Fares Hussein

The Impact of Strategic Ambidexterity on Green Innovation: The Mediating Role of

Al-Naimat Managerial Ability in Pharmaceutical Manufacturing Companies in Jordan.
Hala Husam | The Impact of Organizational Silence on Commitment and Organizational Innovation in
Alnajdawi Jordanian Commercial Banks
Raya Ziad | The Impact of Business Entrepreneurship on Ventures Performance :The Mediating Role
Youssef  Al- | of Strategic Human Resources Management Flexibility An Applied Study on Ventures of
Kharisat the Ministry of Energy and Mineral Resources in Jordan
Aya Emad | The Impact of Green Intellectual Capital on Environmental Performance: The Mediating
Awwad  Al- | Role of Green Human Resource Management: An Applied Study in Manufacturing
Reyalat Companies at King Abdullah Il 1bn Al-Hussein Industrial City
Dima Hikmat | The Impact of Green Talent Management on employees’ innovative work behavior: The
Arabiyat Moderating Role of Transformational Leadership in Construction Companies in Qatar.
Rana o . . .

The Impact of Organizational Ambidexterity on Environmental Performance: The
Mohammad Mediating Role of Organizational Agility in Jordanian Tourism Firms
Ali Amawi g g gy '
Aya The Impact of Market Sensing on Supply Chain Ambidexterity: The Mediating Role of
Mahmoud Supply Chain Agility and Adaptability(An Applied Study on Large and Medium Sized
Mahmoud Jordanian Industrial Companies
Laith Ismaeel | The Impact of Strategic Intelligence on organizational Agility in Jordanian
Muhana Pharmaceutical Manufacturing Companies.

QA

FO36-1, Rev. a
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Tamara Al | The Impact of Strategic Ambidexterity on Green Innovation in Industrial Companies in

Naimat Jordan.

Aya Saleh The Impact of Total Quality Management Practices on the Quality of Work Life: An
Applied Study on Private Hospitals in Jordan.

Alsa nimer The Impact of Total Quality Management on Achieving Business Sustainability, The
Mediating Role of Risks Management in Insurance Companies in Jordan

Zainab

Hammdi The Impact of Electronic Human Resources Management on the Organizational

Khrisat Innovation: An Applied Study on the Jordanian Commercial Banks

Ramz Role of Strategic Flexibility in Promoting Innovation: An Applied Study on Private

Alaobisi Hospitals in Jordan

Bashar  Al- | The Role of Human Resource Diversity Management to Enhance Organizational

Magharbeh Commitment: An Applied Study on Private Hospitals in Jordan

Abdulrahman

Nimer The Impact of Human Capital on the Productivity of Jordanian Industrial Sector
Abushehab
Roba Jawad | The Role of Human Resources Management Strategies in Supply Chain Integration: An
Albanna Applied Study in the Maritime Sector in Jordan
Rand O. Al The Impact of Green Human Recourses Management Practices on Job Performance: The
an :
Hash Mediating Role of Change Resistance: An Applied Study in the Jordanian Industrial
ashem
Companies
Mohammad ) ] ) ]
) The Impact of Enterprise Resource Planning (ERP) on Supply Chain Performance in
AbuDifallah ] ] ]
Jordanian Pharmaceutical Companies
Elham _ . . _ .
The Impact of Total Quality Management Practices on Innovation: Applied Study in the
Mohammed . ) )
) Jordanian Industrial Companies
AL-Hiary

Lina Hamdan
Al-Abbadi

QA

Human Resource Management Strategies and their Impact on Core Competences : An

Applied Study in Jordanian Commercial Banks

A

QOrginal
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Amnah
Dynamic Capabilities and Its Impact on Innovation, the Mediating Role of Organizational
Mohammad ] ] ] ) ) )
Learning : An Applied Study in Jordanian Industrial Companies
Khresat
REFERENCES

Prof. Mohammed K. Abu Zaid

Tel: 00962795805809

E-mail: Mohammed_abu_zaid@bau.edu.jo
Dr. Shadi A. Khattab

Tel: 00962796198129

E-mail: Shadikhattab@bau.edu.jo

Dr. Mohammad Al Mhairat

Tel: 0097466825679

E-mail: Mohammad.AlMhairat@ccg.edu.qa
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