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Abstract

The study aimed to identify the impact of participatory leadership
with its combined dimensions: (delegation of authority, participation in
decision-making, and human relations) in enhancing strategic agility with
its dimensions (strategic sensitivity, resource fluidity, and shared
responsibility) at the Social Security Corporation, targeting employees of
the Social Security Corporation. The study used the quantitative approach
(descriptive and analytical), and the study population represented all
employees of the Social Security Corporation in Jordan, who numbered
(1579) employees. As for the study sample, it is a simple random sample
because it is appropriate for this study, which was (309) employees, and the
number of respondents was (259) employees, with a response rate of
approximately (83.4%). The study reached a set of results, the most
important of which is that there is a statistically significant positive impact
of participatory leadership with its combined dimensions in achieving
strategic agility with its combined dimensions at the Social Security
Corporation. The results of the multiple regression analysis showed that the
relationship between participatory leadership and strategic agility is

positive, as the value of the correlation coefficient reached (0.859), and it



reached The interpretive value (0.737), and the results also showed that the
level of participatory leadership reached (3.71) within the high relative
importance, while the level of strategic agility reached a high level with an
arithmetic mean of (3.77), and based on the results, the study came out with
several recommendations, the most important of which are: working to
enhance the concept of participatory leadership among leaders within the
institution, and the strategic goals of the institution must be consistent with
its capabilities and are not formulated except after conducting an analysis

of the internal environment of the organization.
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