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Abstract
This study aimed to investigate the impact of human resource management
strategies on innovative performance with the presence of intellectual
capital as a mediating variable in Jordanian industrial companies. To
achieve the study objectives, a questionnaire was developed to collect data
from a sample of (288) employees in these companies where the total
population reach (350). The study results based on path analysis test
showed a positive impact of human resource management strategies
(training and development, compensation and incentives, performance
appraisal, recruitment and selection) on both intellectual capital and
innovative performance (product innovation and process innovation) in
Jordanian industrial companies. The results also indicated a positive impact
of intellectual capital on innovative performance in these companies .
Moreover, the results revealed a positive impact of intellectual capital as a
mediating variable in the relationship between human resource
management strategies and innovative performance in Jordanian industrial

companies, indicating the important role that intellectual capital plays in



enhancing the relationship between these strategies and the companies’
innovative performance.

In light of these results, the study recommended that Jordanian industrial
companies should adopt effective human resource management strategies
that focus on developing intellectual capital through training and
development, compensation and incentives, performance appraisal, and
recruitment and selection, due to their positive impact on innovative
performance. It also recommended the importance of investing in
intellectual capital with its various components (human, structural,
relational) to improve the relationship between human resource
management strategies and innovative performance, and enhance the
companies' ability to innovate and excel in a highly competitive business

environment.
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