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Abstract

This study aimed to determine the impact of strategic intelligence

on organizational performance through talent management at the
Jordanian Ministry of Planning and International Cooperation. The study
population consisted of all employees at all levels (senior management,
middle management, and lower management) in the Jordanian Ministry
of Planning and International Cooperation, totaling 213 individuals. The
population was selected using a comprehensive survey method, and it
comprised 213 employees from the ministry out of the total population.
These were the valid questionnaires collected from the study population.
The descriptive-analytical method was used, and the data were analyzed
using the Statistical Package for the Social Sciences (SPSS). The results
indicated that there is a statistically significant impact (0<0.05) of the
independent variable of strategic intelligence, with its dimensions
(foresight, motivation, systematic thinking, and strategic vision), on the

dependent variable of organizational performance, with its dimensions

(learning and growth, internal processes, and efficiency). There was a

statistically significant effect of the variable strategic intelligence with its

dimensions (foreseeing, motivation, systemic thinking, strategic vision)



on the dependent variable “institutional performance” with its dimensions
(learning and growth, internal processes, efficiency) with the presence of

talent management as a modifying variable.

The study also recommended involving employees in the planning
process and decision-making, which enhances the understanding of
strategic vision among the staff at the Jordanian Ministry of Planning and

International Cooperation.
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