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Policy Punishment for any act or practice that may lead to inequality 
between genders, in order to achieve gender equality in 

education, work and all services provided by the University 
according to the provisions of the Constitution and the 
relevant laws. 
 

Objectives 1. Eliminating all forms of discrimination. 
2. Non-discrimination in accepting University students. 
3. Non-discrimination in the appointment of academic or 

administrative staff. 
4. Providing equal opportunities, responsibilities, roles and 

administrative positions for both genders. 
 

Responsibility of Application All academic and administrative units. 
 

Operations Regulations Jordanian law. 
 

Procedures ------ 
 

Related forms ------ 
 

 


