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Abstract

This study aimed to identify the impact of electronic human resource
management practices of its dimensions (electronic recruitment, electronic
training, electronic performance evaluation, and electronic compensation)
in the strategic success of its dimensions (adaptation, growth, survival) of
the Manaseer Group. This study adopted the quantitative approach, where
the study population was from the Manaseer Group in Jordan. As for the
sample of the study, it was a purposive sample. All workers in the public
administration were selected as their number reached (126) individuals.
The study tool (questionnaire) was developed as the primary tool for
collecting the data to achieve the study's objectives. (126) questionnaires
were distributed electronically to the study sample. The number of valid
questionnaires for analysis was (106) which forms (84%) of the entire
distributed questionnaires. The study attained several results, the most
important of which were: there was a statistically significant impact at a
level (0.05 < a) of electronic human resource management practices in
terms of its dimensions (electronic recruitment, electronic training,
electronic performance evaluation, electronic compensation) on strategic
success in its dimensions ( Adaptation, growth, survival) of the Manaseer

Group, as the practices of electronic human resources management have



explained (62.9%) of the variation in the strategic success. The results also
showed statistically significant differences at level (0.05 < a) in the
perspectives there of the study sample towards the strategic success of the
Manaseer Group due to scientific qualification. Based on the results of the
study, a number of recommendations were presented: Emphasizing the
need for senior management in the Manaseer Group to develop electronic
human resource management practices, and paying attention to these
practices in light of the following: A vital and important role in ensuring
the development, success and continuity of work.

The study also recommended the need for senior management to pay
attention to training and create new and motivating electronic training
programs for employees who contribute to developing, creating and
inventing new ideas in terms of developing, improving and stimulating
performance in Manaseer, which will have a positive effect on strategic

Success.
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