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Abstract

This study aims to clarify the impact of the internal control system
by its dimensions on job performance in non-profit organizations, as the
research relied on the descriptive analytical approach in order to identify
the impact of the internal control system on job performance in non-profit
organizations, where a questionnaire was developed as a tool to measure

this effect and It was distributed in Jordanian non-profit institutions.

After analyzing the data, the following results emerged: The highest
dimensions have an impact on job performance is the information and
communication dimension, and the highest dimensions have an impact on
the quality of performance is the control environment dimension, and the
highest dimension has an impact on the speed of performance is the control
environment dimension, while the highest dimensions have an impact on
the accuracy of performance was the information and communication

dimension.



