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Abstract

This study aimed at exploring the impact of organizational Justice on Job
excellence at a number of Jordanian Universities, the descriptive analytical method

was used and the questionnaire as the instrument for collecting the study data.

(450) questionnaire were distributed and (386) were retrieved out of which

(382) questionnaires were valid for the analysis.

After conducting the statistical treatment, the study reached a number of

results, the most prominent were:

The existing effect with statistical significance at significance level (a<0.05)
of the organizational Justice with its dimensions (distributive Justice, procedural
Justice & dealings Justice) on Job excellence which represents in (employees
competence, employees effectiveness, Just-in-time accomplishing the work) at the

Jordanian Universities.

The present of impact with statistical significance at significance level

(a<0.05) of the organizational Justice with its dimensions (distribution justice,



procedural justice, dealings justice) on the employees competence at the Jordanian

Universities

The study recommended that the Jordanian Universities should disseminate
concept leadership by the Ethics, through guiding plans and programs to raise and
enhance concept of the ethical values among the employees, and clarifying
importance of this side in the work environment and its positive and negative

impacts on the employee and on the organization as a whole.
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