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Abstract

This study aims to identify the impact of organizational culture on
the employee engagement in Jordanian private hospitals, where the
researcher used the quantitative approach (descriptive analytical), and the
study population consisted of administrators, doctors, nurses, nurse
assistants and employees in Jordanian private hospitals. The researcher also
used the questionnaire as a main tool for data and information collection.
The study tool included (32) questions that were distributed electronically
to (385) workers in Jordanian private hospitals, in order to achieve the
study's goal, and (365) questionnaires were retrieved, of which (354) were

found valid for analysis.

The study reached several results, the most important of which were:
The organizational culture with its dimensions (organizational values,
organizational expectations, organizational standards) has an impact on the
association of employees in Jordanian private hospitals. This is because
culture has an impact on the continuity of workers and their stay in the
organizations in which they work in pursuit of achieving goals. The study
also recommended Jordanian private hospitals to show their culture

because of this important role in increasing employee engagement.
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