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Abstract

This study sought to identify control over the promotion decisions in
the public office in Omani legislation, light of job legislation and the
provisions of the administrative judiciary in both Jordan and Oman, and it
dealt with what the promotion is in the public office, as well as the
identification of: the concept of the promotion of the public employee, the
importance of promotion and its goals. This study stood on the controls that
govern the promotion in the public office and clarify these controls in a
way that shows the concept of each of them. Then the study showed:
Administrative control over the promotion decisions in the public office,
whether the control is internal on the decision to promote or external. The
study also sought to identify judicial oversight of the promotion decisions
in the public office by identifying the characteristics of that censorship and
its most important manifestations, and the study resulted in a number of
results, the most prominent of which was that the Jordanian legislator made
the administrative grievance permissible and not binding on the employee
iIf he wants to resort to challenge The judicial decision of the promotion,
while the Omani legislator made the administrative grievance compulsory

before resorting to the judicial appeal. This was followed by a set of



recommendations, the most important of which is the need for the
Jordanian legislator to make the grievance from the decision to promote,

and the same as the Omani legislator.



