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Abstract
The study aimed to know the impact of strategic foresight represented by
its dimensions (strategic vision, environmental monitoring, strategic
choice, integration capabilities), on organizational performance represented
by its dimensions (internal operations, learning and growth, customer
satisfaction), in private Iragi commercial banks, and the study relied on the
descriptive analytical approach The study was applied in the private Iraqi
commercial banks on a sample of its members that included (the director,
the assistant director, heads of departments, and managers of administrative
divisions), which numbered (126), individuals, and the questionnaire was
used as a main tool for data collection, where the researcher distributed
(126), questionnaires On the researched sample (115), questionnaires valid
for statistical analysis were retrieved, including (91.26%), of the total
distributed questionnaires, and several statistical methods were used that

are compatible with the objectives of  this study.

The study reached a number of results, most notably, that the independent
variable (strategic foresight), was the general arithmetic mean (average),
and the highest arithmetic mean of the dimensions is the dimension

(integration capabilities), with an arithmetic mean of (3.624), followed by



the dimension (strategic choice), where the mean value reached The
arithmetic dimension was (3.591), followed by the dimension of (strategic
vision), as the arithmetic mean reached (3.550), followed by the last
dimension, which is Environmental Monitoring), with an arithmetic mean
of (3.487).
The results of the analysis also showed that the dependent variable
(organizational performance), was the general arithmetic mean (average),
and that the highest arithmetic mean of the dimensions is the dimension
(internal operations), with an arithmetic mean of (3.55), followed by the
dimension (customer satisfaction), with an arithmetic mean of (3.529),
followed by The last dimension is (learning and growth), with an arithmetic
mean of (3.477).

In addition, a set of recommendations was reached, the most prominent of

which was to further develop the concept of strategic foresight among the
leaders of Iraqi private banks, as the results showed that the general
average of strategic foresight was of a medium degree. Also, the bank
administrations should further develop and strengthen the interconnected
relationship between the various resources of the organization in a way that
contributes to its survival and growth due to the impact that performance
has on banks, in addition to the interest of bank administrations in
promoting the concept of organizational performance among workers in
private Iraqi commercial banks because of the importance it represents In
the growth and continuity of these banks and their competition at the local
and regional levels.

Keywords: strategic foresight, organizational performance, lraqi
private commercial banks, Irag.



