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Abstract

The labor law still raises a lot of controversy, and perhaps every study
conducted on this law confirms that it needs further study and research, and
this is a natural matter because this law touches a wide layer of society, the
workers and the employers are a permanently moving and developing
group in it that represents the entire layers of society Working in the private
sector, each of us is either a worker or an employer.

This research aims to answer a question on who bears the burden of
proving the termination of the employment contract. Before answering this
question, it was necessary to discuss the definition of the individual labor
contract in order to distinguish it from the collective labor contract, as it
appeared that each of these two contracts had different provisions, even if
they were related to the same category. They are the workers and the
employers, and the types of the fixed-term and indefinite employment
contract were also clarified, and there are contracts that fall under these two
names, such as the casual, temporary and seasonal work contract. The
termination of the employment contract, as the general and specific reasons
for the termination of this contract were explained, and then the burden of
proving the termination of the employment contract was studied, by

showing the position of the Jordanian legislator regarding the burden of



proof, and clarifying the position of the Jordanian judiciary on the burden
of proof.

It was found that labor issues have a specificity that distinguishes
them from others that were discussed through this research. This research
concluded with a number of results and recommendations, the most
important of which was that the burden of proving the fulfillment of labor
rights falls on the employer and does not cost the worker to prove them,
and that the worker proves his rights by all means of proof, including
Evidence: The Jordanian judiciary has introduced a number of
presumptions, the existence of which suffices the worker from proving
many of his rights, as the burden of proving them shifts to the employer. If
the employer fails to prove fulfillment of the rights, he is obligated to them
without the worker having to prove them. Finally, the legislator grants the
judge wide authority to elicit evidence and presumptions that lead him to
the reality of the relationship between the parties to the work contract.

The research also included a number of recommendations that the

researcher hopes to be adopted by the Jordanian legislator in the future.



