ABs g les Aaalall & Cgasil) SN Al Jladl) kgl cubladll hadadl) (g giuus
B Agag (1 Cpalaall BN I
Aac)
crlanbod) dana Cligs 3
i)
ale alun gisall

uadlal)
salll o) Jladll adagl) Cbeill Ladadill sgise ) Capaill L) Auhall oda Chiaa
38 Gaily canylai dgag (e Opalaall bl o)V 4Bles e daalall & (sl
Opalrall asen e Auhll adine ()5S ¢ LN agl mgiall Bald)l cuadiul Y
el (B Cnde gelue dsag e A5 Al A sSall Goladl 8 cplaladl Glalaall
(e Ukl aealy ddalaay laa (394)aa23ey (e daalall & Hselis ¢ paadl 3l
Al Alpfiall Rkl g yial Addeay Waa(352) e i€ A Al due ol
Lbasilly lat s 5V calis e cisSE Auhall slal skt Lall) Cadld ((%89) Isfias
i ) clas ool Gllae e ey 88 (22)ge 0sSiy e adagll bl
bl o131 s S ol Lt o(lgtintias leanyis e LSl Sac )y ey dada g L)
(bl Slails Jand) lBle 5 cagdlls A8 yrall) laa Cullae o o5 58 (23) e 005555
G o) B sal Jladll adagl) (laall Ladasill G Auhall miln el

Al A sl o dasgie i sla Cpaleall 5 dgay e Ol daalel)



daalall & Cpaleall adagll o)V o) il g Lad (laf Ledlase e cay dalaiial)
Ml lelae ey eay daleiall BLadU Q0 Al o adize (s5ima sla Glae
Gllain Aglual) cllawgia) o Glaaa) A (3558 say duhal) il ekl
Jagall e CBUAY (g Jladll ada gl il laadill (sgine Jsa Anball due 8
ool Lad S g 10 mllal 5A0 Clsiu aitay cuspllS mllal alal)
cosial) i CDEAI LY dad illangiall o3y Ailian) AN I (358 25m il
due Al Gllai dubiall Glangiall Gn dtlaaa] AN CI3 Gy dsay o
el Jasall 1 gysia CDEAY (535 Gaalrall adagl o) et (gsie Jea Al
3sas g bl Coelil Lad S Clgin 10 allal 38l Clging ¢ syl wllal
V) 13 ssiee Jea duall 2l cllaiwy dubiall claugiall G GWleas) dla G345
comial) e CERY (ghad
Ll Gupladll 50 (i tlgie Sluagill o daey duball Cuagl AL g g
olaally AaliY) de doasilly ¢ Al (il laplaailly ddlaiall algall e lgapa
onad) e Al Golaall 8 Al S s o€ Gy Eylayl il dilaidl)
Y (lage 153sSl Aalll agillee BaL)s agBLUS ad)y Cpaleal) )ty alaial) clad
(AT Golae Jadin 8y cJah agus)laas Bysane 585 Y Ayly) Cualic

cosaleall ¢(ysasall 32 ¢ kgl o)AV ¢ kgl Clell cdagdadill dAalidal) cilall)



The Level of Planning for Effective Succession among Educational
Leaders in Amman-The Capital City- and its Relationship with
Teachers job Performance from their point of view

Prepared by
Raeda Youssef Mohammad Al-Sulaihat

Supervised by

Dr. Bassam Ghanem

Abstract

This study aimed to identify The Level of Planning for Effective
Succession among Educational Leaders in Amman-The Capital City- and
its Relationship with Teachers Job Performance from their point of view.

To achieve the objectives of the study, the researcher used the
relational descriptive approach. The study population consisted of all
male and female teachers working in public schools that lack the presence
of assistants' directors in the districts of Wadi Al-Seer and Na'ur in the
capital Amman, and their number (394) teachers. To collect data from the
members of the study sample were formed From (352) male and female
teachers selected randomly and they represented (89%), the researcher
developed a tool that consisted of two parts: The first: related to
succession planning, and it consisted of (22) items divided into two areas:
(Mechanisms for identifying and filling the vacancy The preparation,
training and follow-up of competencies), while the second dealt with job
performance and consisted of (23) items that were divided into two areas:
(knowledge and understanding), and (work relations and task
accomplishment).

The results of the study showed that the level of effective

succession planning for educational leaders was average on the overall



score, on the total score of the related questionnaire, as well as on both
fields.

The results showed that the job performance of teachers was high
on the overall score of the questionnaire, and in its two fields as well.

Also the results of the study showed that there were statistically
significant differences related to the level of effective succession
planning due to academic qualification variable in favor of the bachelor’s
degree, and the years of experience variable in favor of 10 years or more,
while the results did not show statistically significant differences between
these averages due to the gender variable.

It was found that there were statistically significant differences
related to the level job performance due to two variables: academic
qualification in favor of a bachelor’s degree, and years of experience in
favor of 10 years or more, while the results showed that there were no
statistically significant differences due to the gender variable.

In light of the results, the study recommended a number of
recommendations, including: training primary school principals on tasks
related to succession planning, amending legislation work related to
administrative jobs so that there are administrative staff in basic schools
other than the principal, attention to training teachers, raising their
competencies and increasing their leadership skills to be eligible to
receive administrative positions that are not limited to their schools only,
but may include other schools.
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