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Abstract

This study aimed to identify the level of organizational silence among
teachers of private schools in the capital Amman and its relationship with
organizational identification from their perceived. The correlational survey
method was used, the study population consisted of private schools’ teachers
in the Aljama’a district in the Amman capital city, where a sample of (529)
teachers (both gender) was selected by using the random cluster method, the
researcher developed a study tool to collect data, which is a questionnaire
that consisted of two parts. The first part is to measure the level of
organizational silence, and the second part to measure the level of

organizational identification.

The research results indicated that the level of organizational silence among
teachers of private schools in the Amman capital city was "Average", and
the level of their organizational identification from their perceived was
“Haigh”. And there are statistically significant differences about the level of
organizational silence among teachers of private schools in the Amman
capital city for gender variable in favor of “male”, and for years’ experience

variable in favor of “5 years and above”, And there are no statistically



significant differences for qualification variable. And there are no
statistically significant differences about the level of organizational
identification among teachers of private schools in the Amman capital city
for gender and qualification variables, and there is statistically significant
differences for years’ experience variable in favor of “5 years and above”,
the research results indicated an inverse correlation between organizational
silence and organizational identification among teachers of private schools

in the Amman capital city.

The study recommended several recommendations, the most important of
them is educating private school teachers about the negative’s aspects of
organizational silence inside schools, and how to activate their
organizational identification, and schools’ leaderships should provide a clear
organizational culture in order to increase the integration of teacher with
each other and with administration, to reach a high level of organizational

identification.
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