Faalall b Laldl Guaall alra sa igal) gailly idley ol §08) dujlan Ao
atlal dgag e Ol
e

&

)y
Al aluy ) gisall
ailal)
oalae 53 igall sailly ile s g sl )] dylas da)d il Audpall oda i
Craadind Auhll Cilaal (Baaily canylii Agas (e Olee daalall 8 Lalall (sl
ot Aalall Golaall ales paen (o dushal) aine 5S¢ Bl haasl) geid) Lald)
de b e Ll aaady Aalrag lleae (2845)an0acs cglac daalall 8 S5l ¢l
Rald) i aseal) Alptinl) Zigllls 1y ya] Aadaay Laa (379) e s ) Al
sl Byl (les 1Y) siloaiie Bl Leghe aaly S Jie cofin o g8l sy
Jualgilly AplaY) dylaally 3aldl slea (ol Gallaw Je e 858 (32) e (5SS
Ollae o e g 58 (23) e sSs Sgall saill (ggia 1 JBI Jlii ety diaY) Al
sl (Ssludl culadly ¢ yrall culad) :laa il
el b Aalall Gojladl 8 gsull 3y Aujles dapa G sRuhall gl ekl
Oo Opalrall Al el saill ela (pa B o(Uansie) Cela alaall Hl deay (0 Sl
b Llas) Ay G508 25ms il Cnelils ¢ (piie)ssine S JSE ki deay

Gy gl 8y Aalall Goladl gpie Lplee dap don Auball dye A s

O llal cayually ¢ sy lS llialy aladl Japally ¢ ysSal adlialy ¢ puial) sl yaial



dge i cllaia) 8 Aglaa) ANS @b 358 agas bl Gl Lad i 5 (e
(Y mllaly o) Jladd) b uiall il Ty el selll (sgime Jea dushall
AN ) 38 dgms il el o) Laiy cllall chludpall mllaly el Jagall i
Ay dplay) Lkl ABle 35ay @l Coeldl LS @pall Ciu il (g dilas)
b Lalall Guaall ades 53l igall gl (sins ol 81) dusjlan Fays cp Lilas)
eyl dgay (e lee daalall

& 5il) 5y)a) A8l i tlgie Slaagll e 2o U Auhall Cuald RS g Ay
WSy pald I gl daalall b Aalal Guladl gl cuesy CGERY,
fopalaall Jigall saill (s @) 32l D) 55 ams ple U8B QLY A Gl
aelelal e Ulay) ety Loy ¢claninnd) Gioal 335 alaall jaid) skl A (0
Apadadll agihladls

AualAl el g ptall ¢y galaall ¢ igall paill (gsil) 83 sAsaliall cilals)



The Degree of Diversity Management Practice and Its Relationship to
Professional Growth Among Private School Teachers in Amman, The
Capital City, From Their Point of view
Prepared by

Majd Jamal Shawahna
Supervised by

Bassam Omar Ghanem

Abstract

This study aimed to find out the degree of practicing of diversity
management and its relationship to professional growth among teachers
of private schools in Amman, the capital city, from their point of view,
To achieve the study objectives, the researcher used the correlational
descriptive method, the population study consisted of all private school’s
teachers of marka district in Amman the capital city, and they are (2845)
female and male teachers. To gather information from a sample of (379)
male and female teachers from the previously mentioned population who
were chosen randomly, the researcher had developed a tool of two parts,
each one represented aseparated guestionnaire, the first is about diversity
management and it includes (32) paragraphs distributed into two
fields:leadership and administrative practice, communication and a safe
environment, the second discussed the professional growth level and
consists from(23) paragraphs which distributed into two fields: cognitive
domain, and behavioral skillful domain, the results of the study showed,
the practice of that diversity management among teachers in private
school in marka district in their opinions was moderate ,on the other hand
, their professional growth in their opinions was of a high level , the
results also showed differences hinted statistically the responses of the

individuals of the target population, about the practising level for



diversity management among private school administrators according to
variables: gender , in favor males , academic qualification in favor for
bachelor, and experience for those less than 5 years, the result, had also
shown differences hinted statistically the responses of the individuals of
the target population about the professional growth according to gender
on the cognitive domain in favor for females, and the variable of the
academic qualification in favor for high studies, the results did’t show
any differences that hinted statistically for response of the individuals of
target population related to the variable years of experience . but it
showed a positive associative relationship limited statistically between
diversity management and the level of professional growth among
teachers in private schools in Amman the capital city in their opinions ,
according to the results, the study concluded to several references such
as: spreading diversity and difference culture and the good management
for it in private schools in Amman, in certain, and all the schools in
Jordan the needed for continuous development for teachers according to
the latest novelties so it’ s reflected positively on the student’s

achievement .
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