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Prepared by
Hanan Jamal Amayreh
Supervised by
Dr. Muhammad Bassam Mustafa
Abstract

This study aimed to identify the degree of practicing transcendent
leadership among the public schools principals in Al-Salt and its
Relationship to their Professional Performance from the teachers' point of
view. The relational descriptive approach was used. The study population
consisted of all male and female teachers in public schools in Al-Salt, and
their number was (1942) male and female teachers. A simple random
sample was chosen at a rate of (21%) consisting of (400) male and female
teachers. A tool was developed that consisted of two parts, the first: to
measure the degree of transcendent leadership, and it consisted of (24)
items distributed in three areas: (spirituality), (human relations), (wisdom),
and the second dealt with the professional performance of principals and it
consisted of (36) items divided into five areas: (school climate), (planning),

(organization), (evaluation), and (technology employment).

The results of the study showed: that the degree of transcendent
leadership practice among public schools principals in Al-Salt from the
teachers ’point of view was (high), and all areas of the tool were high as

well. The results showed that the level of professional performance of



public school principals in Al-Salt from the point of view of teachers was

(high), and all areas of the tool were high as well.

The results of the study also showed that there were statistically
significant differences between the arithmetic averages of the degree of
transcendental leadership practice among public school principals in Al-
Salt according to the gender variable on the first domain (spirituality) and
the third domain (wisdom) and the total score in favor of males, while there
were no statistically significant differences attributed to the variable of

experience and the variable of educational qualification.

The results of the study showed that there were statistically
significant differences between the arithmetic averages about the level of
professional performance according to the gender variable on the first
domain (technology employment), the second domain (school climate), the
third domain (planning) and the fourth domain (organization) and on the
total degree in favor of males, while no there were no statistically
significant differences according to the variable of experience and the
variable of educational qualification. The results of the study also showed
the existence of a positive, statistically significant correlation between the
degree of transcendent leadership practice and professional performance

among public school principals in Al-Salt.

In light of the results, the researcher recommended: the need for
public school principals in Al-Salt to help teachers in how to evaluate
themselves, and the need to pay attention to the field of organization by
suggesting new teaching methods for the teacher.

Keywords: leadership, transcendental leadership, professional
performance of principals, school principals, teachers.



