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Looking this message in the principle of legality in the irregularities and
disciplinary sanctions within three seasons.
The first chapter came under the title of the legal system of arbitration
within the two issues as follows:
The first topic addressed first section statement disciplinary offense and
nature, has dealt with the definition of idiosyncratic disciplinary offense
definitions were based on that it (every act issued by the Group during the
performance of the job, or outside influences that might prevent the annex
to its activity on perfectly, and when committed this sinful act of the will).
The second section has dealt guarantees accountability disciplinary related
controls disciplinary sanction within two requirements: eating in the first

requirement principle of legality of the disciplinary sanction and personality



through the content of the principle of legality disciplinary penalty and the
possibility of determined and the possibility of introducing the principle of
legality of offenses against discipline also scale commitment legislator
identifying infringing disciplinary andthe principle of personal disciplinary
penalty.

He has treated in the second requirement unit and fit the disciplinary
sanction and equality in punishment, the researcher explained the content
of the principle of the unity of the disciplinary sanction and penalty fit the
offense. At the end of the third quarter the researcher of the principle of
equality in the disciplinary punishment. The second chapter in this letter;
were treated disciplinary penalty to the employee through an objective
disciplinary sanction and legitimacy procedural penalty disciplinary within
two issues, addressed the topic first Multi objective disciplinary penalty
sanctions legislator, owner of Specialty determine the penalty, and the
administrative body — as disciplinary power — but implement one of these
sanctions on the incident, contrary to the law, which the Department has to
choose the punishment to be imposed on the offending employee, which
must be commensurate with the facts attributed to him — as a disciplinary
offense — in terms of magnitude and damage, not tainted by exaggeration
or hyperbole. And on Ttejer management of sanctions have on the face of
necessary necessary to face disciplinary offense, and to abide
unreasonable in the selection of the disciplinary sanction and be objective
controls the box and any bypass these controls would lead to tyranny and

longer should be dismissed



The second section focuses on the procedural legitimacy of the
disciplinary penalty, and a researcher researcher has addressed through
previous guarantees and subsequent disciplinary punishment.

The procedural legitimacy in the previous stage to sign a disciplinary
punishment, the face of the offenses attributed to him working, inform the
accused and giving the term to defend himself, the right to see the file
disciplinary, the exercise of the right of defense, the right to cross—examine
witnesses and cite them. Investigation as collateral guarantees of discipline,
causing disciplinary decision,

The procedural legitimacy in the subsequent stage to sign a disciplinary
punishment is the right of judicial appeal and cancel the disciplinary
decision.

The third chapter in this letter, he addressed the guarantees accountability
disciplinary related controls disciplinary sanction ensures two issues: eating
first section principle of legality of the disciplinary sanction and personality
through the content of the principle of legality disciplinary penalty and the
possibility of determined and the possibility of introducing the principle of
legality of offenses against discipline also scale commitment legislator
identifying disciplinary offense and the principle of personal disciplinary
penalty.

The second topic addressed unit and fit the disciplinary sanction and
equality in punishment, the researcher explained the content of the principle

of the unity of the disciplinary sanction and penalty fit the offense. At the



end of the third quarter the researcher of the principle of equality in the

disciplinary punishment.



