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 الملخص
ل  ا    جائزة ال لكل ران ا  الى بدي  هدفت هذه الدراسةةةةةةةل علف الى  م علف  طبةةةةةةةىدي       ال   ةةةةةةةد   

م.  2016/2017وقد اج يت الدراسل خلال ال ام الدراسي  ال  دالله لل   د ال ى  ز وعلاقىها بداف  ىهم لل  ل،

ح ث  كدنت ع نل الدراسةةةةةةل ط   ، قاطت ال احثل بى دي  طق اس ال  ا    وطق اس الداف  ل ولىحق   هذا الهدم

والذ    قدطدا لجائزة  في ال دارس الحكدط ل الىاب ل لدزارة الى ب ل والى ل م( ط  ةةةةةةةةةدا وط  ةةةةةةةةةدة ط  ال اطل   84)

الذ   اسةةةةةةىجابدا  ، في طن قىي ع ان وإربد2014/2016   ال لكل ران ا ال  دالله لل   ةةةةةةد ال ى  ز خلال ال اط 

ا ال  دالله لل   ةةد . لىحق   أغ اض الدراسةةل عسةةى دطت ال احثل طق اس ط ا    جائزة ال لكل ران ل قا  س الدراسةةل

(، وب د الىأكد ط  صةةةةةةةةةةةةدقه ا و  ا ه ا  م 45(، وطق اس الداف  ل لل  ل وعدد فق ا ه )74ال ى  ز وعدد فق ا ه )

     قه ا علف ع نل الدراسل ب د اسى دام ال نهج الدصفي الار  اطي.

 وقد  دصلت الدراسل علف الآ ي:      

ل لكل ران ا ال  دالله لل   ةةةةةةةةد ال ى  ز عان ط  ف اس ، أن طبةةةةةةةةىدي أن طبةةةةةةةةىدي       ال   ةةةةةةةةد   ل  ا    جائزة ا

الداف  ل لدي ال   ةةةد   الذ    ةةةارعدا في جائزة ال لكل ران ا ال  دالله لل   ةةةد ال ى  ز في ال  ل انر ةةةاد  عان 

في طبةةةةةةةىدي        ال   ةةةةةةةد    (α=0.05)ط  ف ا ، وجدد ف وق ذات دلالل عحصةةةةةةةائ ل عند طبةةةةةةةىدي الدلالل 



جدد ا    جائزة ال لكل ران ا ال  دالله وفقا ل ىغ    الجنس وال ؤهل ال ل ي لصةةةةةةالا الدراسةةةةةةات ال ل ا ، عدم و ل  

في داف  ل ال   د   لل  ل انر اد  وفقا ل ىغ     (α=0.05)ف وق ذات دلالل عحصائ ل عند طبىدي الدلالل 

اس عند لل عحصةةةةةةةةةةةةةةائ دا وغ    ضةةةةةةةةةةةةةة  فل اط ل علاقل عر   جدد أظه ت النىائج و      الجنس وال ؤهل ال ل ي  ،

علا في ب د الىن  ل ال هن ل  وفي الداف  ل عانت ال لاقل سةال ل ، وفي ب د ال لاقات  (α=0.05)طبةىدي الدلالل 

 والش اكات وطداصفات  ى ل  بال   د والداف  ل عكل عانت ال لاقل سال ل . 

ط   سدم  ىقدطدن لجائزة ال لكل  جد دةج اء دراسات طبىق ل ل علف ع نات و دصي ال احثل بإ

 .دطلالل   د ال ى  ز في البندات الق ران ا ال  دالله
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Abstract 

The current study aimed at identifying The Level of Counsellors’ Application 

to the Association of Queen Rania’s Award Standards of Educational Excellence 

and its Relationship with Job Motivation  

. The study was conducted between 2017 and 2018. For the purpose of the 

study, the researcher developed two scales for standards and motivation. The sample 

unit consisted of (84) counselors who work for the public government schools of the 

Jordanian ministry in Amman and Irbid, who responded to the study's scales and 

participated in Queen Rania’s Award for excellence between 2014 and 2016. The 

scale of standards consisted of (74) items whereas the scale of motivation consisted 

of (45) items. The consistency and reliability of the two scales were tested. The 

correlational and analytical approach were used in the current study.  

The findings of the study indicated that following: 

The level of councellors' application of the standards of Queen's Rania's Award for 

excellence was high. The level of motivation of counselors who participated in 

Queen Rania's Award standards towards counselling was high. There is a 



statistically significant difference at (α =0.05) in the level of councellors' application 

of the standards of Queen Rania' Award in terms of gender and level of education 

variables for high degree holders. There is no statistically significant difference at (α 

=0.05) in the level of councellors' motivation towards counselling in terms of gender 

and level of education. There is a statistically positive correlation at (α =0.05) 

between the level of councellors' application of the standards of Queen Rania' Award 

and their motivation towards counselling. 

The researcher recommends conducting future further research on different 

samples such as the future applicants of Queen's Rania Award for councilors. 

Moreover, it is recommended to develop new standards due to the changes in 

lifestyle, educational environment and new requirements of life.  

 

 

 

 
 


