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Abstract

The purpose of this study is to distinguish between employability skills and highlight
their effect on job seekers' ability of getting hired. The sample consisted of (114)
employees from human resource personnel and other involved in hiring process of
employees from (45) international organization in Jordan. The participants received
a (38) item questionnaire by email. The responds were statistically analyzed using
SPSS. The study found out that communication skills affect hiring employees,
keeping the job, and success at the workplace. Teamwork skills affects hiring
employees for the job, problem-solving skills affects keeping the job, and
entrepreneurial skills affects being successful in the workplace. It is recommended

that schools, universities and ministry of labor conduct trainings and create courses



and awareness sessions on employability skills and how to choose a job for
unemployed citizens, senior undergraduate students, primary and secondary schools
students and parents. It is also recommended to conduct further research on
Employability skills in different sectors and to cover resume writing techniques and

job interview skills' effect on getting hired.
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