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Abstract

This study aims at identifying the effect of transformational leadership
(Idealized Influence, Inspirational motivation, Intellectual stimulation, interest of the
leader to subordinates and respect them) on job satisfaction through empowerment
in pharmaceutical companies in Jordan (Al Hayat Pharmaceutical Industries, Al
Hikma Pharmaceutical Company, Jordan Swedish Medical Products) The researcher
used analytical descriptive approach to deal with the data so that it describe the
phenomenon and the study population.

The questionnaire was used to collect data on the variables of study, which was
analyzed by the statistical packages program for social sciences (SPSS) & (Path
analysis).

The results of study showed an impact of transformational leadership (Idealized

Influence, Inspirational motivation, Intellectual stimulation, interest of the leader to



subordinates and respect them) on job satisfaction and empowerment. In addition,
the results also revealed that the impact of empowerment is partial as an intermediate
variable between transformational leadership and job satisfaction.

The study recommended that leaders in pharmaceutical companies in Jordan
should take care of their subordinates and respect them by providing them with the

required information, taking their opinions in decisions and empowering them.



