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Abstract

This study aimed to identify the impact of e-training training technique on
employee’s performance effectiveness at vocational training corporation from the
point of view of its employees. The study population consisted of all employees
(1372) in the three regions (Northern Region, Southern Region and Central Region),
the sample of the study were selected randomly, and consisted of 298 employees.
The descriptive analytical method was used for its convenience in terms of the aims
of the study. The following dimensions were adopted for the independent variable
(e-training infrastructure and e-training procedures), and the following dimensions
of the dependent variable: (commitment to work, speed of delivery and quality of
service). The results of the study included the following: The degree of application
of e-training in the vocational training corporation was (3.81) with high degree, and

the degree of efficiency of the performance of the employees of the Vocational



Training Corporation was (4.08) with high degree. In testing the hypotheses of the
study found: The results showed that there were statistically significant differences
between the responses of the sample to the technical training institution due to job
position in favor of general manager department head and experience, (26-35, 46
years and over). There were statistically significant differences between the
responses of the sample to the e-training technique due to the personal variables
represented (gender, age, qualification, Scientific). In addition, there were
statistically significant differences between the responses of the sample members to
the level of efficiency of the employees performance due to the variable of the
functional level for the benefit of the director and the head of the department. There
were statistically significant differences between the responses of the sample
members to the level of performance efficiency of the employees. Experience).

In the light of the results of the study, it is recommended that the VVocational
Training Corporation carry out electronic training courses on a regular basis and
compel the employees of the institution to participate in these courses to develop

their competence.



