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Abstract

The aim of this study was to be familiar with the effect of transformational leadership on

human capital at Umniah Company for mobile phone services.

The study was based on the analytical descriptive methodology to collect and analyze data
and then classify it using the statistical package for social sciences (SPSS). The study
sample consisted of individuals working for the company and classified among the top

leaders. They are the top managers and supervisors at the company, totaling "100".

The study revealed several of results, the most important of which, was there is a statistical
effect at the level (o =0.05) for transformational leadership which represents the
independent alternative with its dimensions (the ideal effect, the inspiratory motive,
thinking stimulation, and the individual factor) on the human capita represented by
knowledgeable, skillful, abilities and experience dimensions. This essentially represents

the continual career growth for the employee.

This leads to the increase and accuracy of productivity, which gives benefits to the

company.



The study recommends relying on the transformational leadership style at Umniah
Company as indicated by the current study that adopting this style has positive effect on

the human capital at the company.

It also lead, to improve the workers, skills and increase their educational level through the
lectures, seminars and conferences because of their clear benefits on the productivity and
loyalty of the company .

In addition to this, the focus on the individual consideration as the results show that it is

the most effective in the statistical respect on the human capital.



