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PERSONAL INFORMATION

Faculty Member Name: Nebal Abdelmaijid Maaitah
Academic Rank: Assistant Professor

College: Business

Department: Finance an financial technology
Nationality: Jordanian

Address: Amman -Tabarbour

Phone No: 00781167778

E-mail: n.maitha@aau.edu.jo

ACADEMIC QUALIFICATIONS
Degrees with fields, institution, and date
2006 -2021  Ph.D., in Finance , University of Miskolc, Miskolc, Hungary.
Dissertation: The Impact of Microenterprise Policies on the Socio- economic | of Women Empowerment.

Advisor and Co-Advisor: Prof. Sandor Bozsik and Prof. Katalin Liptak

2014 - 2016  M.Sc., Investment and Finance, Hashemite University, Zarga, Jordan
Comprehensive Exam, Thesis: N/A

1997 - 201 B.Sc., Economy, Hashemite University, Zarqa,Jordan
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ACADEMIC EXPERIENCE

Academic Rank: assistant professor
Duration: 4 months

University: Philadelphia University

Date of Appointment: 01/10/2024

Appointing Institution: Philadelphia University
Faculty: Business

Country: Jordan

Teaching and Academic Support
Duration: 4 years
University: University of Miskolc
Faculty: Business
Country: Hungary
e Delivered lectures and practical classes as part of the doctoral program requirements.

e [esigned teaching materials and participated in student assessment.

e Developed academic communication and classroom management skills.

NON-ACADEMIC EXPERIENCE
Duration: 10 years

Organization: United States Agency for International Development (USAID). Global Green Growth Institute (GGGI),
World Bank, and governmental institutions

Department: International Organizations and Projects
Country: Jordan
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CURRENT MEMBERSHIP IN PROFESSIONAL ORGANIZATIONS

N/A

SERVICE ACTIVITIES
Teaching women how to prepare feasibility studies, and project management -Community Capacity
building

THE MOST IMPORTANT PUBLICATIONS IN LAST FIVE YEARS
INSTITUTIONAL PROFESSIONAL DEVELOPMENT ACTIVITIES IN THE LAST FIVE YEARS

1.HR And CRM Dynamics In Jordanian Universities: Unraveling The Effects Of
Diversity, Employee Engagement, And Recruitment Trends

2.Maaitah, N. (2019). To what extent micro lending institution’s policy help to
improve

income and employment prospects of women start-ups: case study from Jordan.
Journal of

Small Business and Entrepreneurship Development, 7(1), 41-59.

3. Maaitah, N. (2019). The Legitimacy of Profit of Microlending Institutions and
Women’s

Empowerment: A Case Study from Jordan. Theory, Methodology, Practice-
Review of

Business and Management, 15(01), 3-17.

4. Maaitah, N. (2019). Constraints Faced by Micro lending Institutions in Jordan:
Staff

Perspective. Conference paper, Dresden, Germany. 2019

5. Maaitah, N. (2019). The Spatial Variation in Women Empowerment in Jordan:
A Cross

Country Comparative Overview Management and Business Research Quarterly,
11,20

34.N.M

RESEARCH LINK (Scopus and Google Scholar)

Nebal Maitah - Google Scholar
Nebal Almaaitah =

LANGUAGES
English
Arabic
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https://scholar.google.com/citations?hl=en&user=rP1fqo4AAAAJ
https://www.researchgate.net/profile/Nebal-Almaaitah

