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o what extent micro-lending institution’s policy help to improve income .2

and employment prospects of women start-ups: a case study from Jordan
(2019)

3

Constraints Faced by Micro lending Institutions in Jordan: Staff
Perspective. (2019)

Discriminatory practice in Microfinance: Gender and Glass loan ceiling on .4
loan size (Case study from Jordan). (2017)

How coaching is crucial for enhancing income generating capacity of .5
women (2017)
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