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CURRICULUM VITAE 
 

 

 

 
 

 

PERSONAL INFORMATION  

 

Faculty Member Name: Maryam Ahmad Aljamal 

Academic Rank:   Assistant Professor 

College: Business 

Department: Management Information Systems 

Nationality: Jordan  

Address: Jordan 

Phone No:  

E-mail: m.aljamal@aau.edu.jo 

 

ACADEMIC QUALIFICATIONS  
 
-PHD IN BA MANAGEMENT INFORMATION SYSTEMS  

Marmara University – Institute of Social Sciences, Istanbul - Turkey  

September 2018 - July 2024 

Dissertation Title: “Understanding Blockchain Technology Adoption in Organizations: The Effect of FOMO” 

 

-MASTERS IN MANAGEMENT INFORMATION SYSTEMS  

Yarmouk University – Faculty of Computer Science and Information Technology, Irbid – Jordan 
September 2013 - June 2016 

Project Title: “The Influence of Open Government on E-Government Website: The Case of Jordan” 

 

BACHELORS IN MANAGEMENT INFORMATION SYSTEMS (English) 

Yarmouk University – Faculty of Computer Science and Information Technology, Irbid – Jordan 

September 2009 - June 2013 
Software Project Title: “Hospital Management System” 

ACADEMIC EXPERIENCE  

Assistant Professor 

 Duration: September2025- Now 

 University: Amman Arab University 
 Academic Rank: Assistant Professor 
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 Date of awarding the rank: September 2025 

 The body granting the rank: Amman Arab University 

 College: Business 

 Country: Jordan 

 

Graduate Teaching Assistant 

 Duration: 2 years 
 University: Yarmouk University 

 Academic Rank: - 

 Date of awarding the rank: - 
 The body granting the rank: - 

 College: Faculty of Computer Science and Information Technology 

 Country: Jordan 

 

NON-ACADEMIC EXPERIENCE 

 

 Duration:  

 Institution:  
 Department:  

 Country:  
 

CURRENT MEMBERSHIP IN PROFESSIONAL ORGANIZATIONS  
 

 

SERVICE ACTIVITIES  

 

 

THE MOST IMPORTANT PUBLICATIONS IN LAST FIVE  YEARS  

INSTITUTIONAL PROFESSIONAL DE VELOPMENT ACTI VITIES IN THE LAS T FIVE  YEARS  

•Gürbüz, F. G., & Aljamal, M. (2024). Proposing A Model For Understanding 

Blockchain Technology Adoption In Organizations. Öneri Dergisi, 19(62), 113-

129. 

•Sawalha, S., Al-Jamal, M., & Abu-Shanab, E. (2019). The influence of utilising 

Facebook on e-government adoption. Electronic Government, an International 

Journal, 15(1), 1-20. Inderscience Publishers (IEL). [Scopus Indexed] 
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RESEARCH LINK (Scopus and Google Scholar) 
Google scholar: 
https://scholar.google.com.tr/citations?user=MCyEkzoAAAAJ&hl=en  

Scopus: 

https://id.elsevier.com/settings/redirect?code=9IKbipRAFYONbjaQYc05bEA

Uoc76e730NnFUV8Qp  

 

LANGUAGES 

Arabic- Main 

English - Advanced 

Turkish - Advanced 

https://scholar.google.com.tr/citations?user=MCyEkzoAAAAJ&hl=en
https://id.elsevier.com/settings/redirect?code=9IKbipRAFYONbjaQYc05bEAUoc76e730NnFUV8Qp
https://id.elsevier.com/settings/redirect?code=9IKbipRAFYONbjaQYc05bEAUoc76e730NnFUV8Qp

