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PERSONAL INFORMATION
Faculty Member Name: Mo’taz kamel Al Zobi
Academic Rank: Associate Professor
College: Business
Department: Accounting
Nationality: Jordanian
Address: Al-Salt - Al Bugaan
Phone No:00962735303330

E-mail :Motaz[@aau.edu.jo
ACADEMIC DUALIFICATIONS
Degrees with fields, institution, and date
= B.S. in program Accounting, Al-Zaytoonah University of Jordan, 2009
= M.Sc. in program Accounting, University of Banking and Financial Sciences, year.
2011
Project / theses title:
= Ph.D. in program Accounting, The World Islamic Sciences and Education
University, year 2016
Dissertation title: The Impact of Applying Corporate Governance Rules on the
Unsystematic Risks in Jordanian Commercial Banks
ACADEMIC EXPERIENCE

» [Juration: 8 years

= University: Amman Arab University

= Academic Rank: Associate Professor

» [ate the rank was granted: 2024

= The body granting the rank: Amman Arab University
» [ollege: Business

*  [ountry: Jordan

NON-ACADEMIC EXPERIENCE

= Duration:
= |nstitution:
=  [epartment:
»  [Country:
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CERTIFICATIONS OR PROFESSIONAL REGISTRATIONS

CURRENT MEMBERSHIP IN PROFESSIONAL ORGANIZATIONS

HONORS AND AWARDS
=  None

SERVICE ACTIVITIES
=  Workshop entitled "Income Tax and Tax Declaration"
=  Workshop entitled "Economic Feasibility of Small-Scale Projects"

THE MOST IMPORTANT PUBLICATIONS IN LAST FIVE YEARS

[ Female leadership and environmental innovation: do gender boards make a difference? October 2024

7. Eco-innovation and financial performance nexus: Does company size matter? March 2024

3. "Relationship between Jordan's corruption level and company capital structure” June 2024

4. "Board gender diversity and bank performance in Jordan" March 2024

3. "Does executive compensation matter to bank performance? Experimental evidence from Jordan"
September 2023

The board gender composition and cost of debt: Empirical evidence from Jordan September 2023
. The Role of Internal Auditing in Improving the Accounting Information System in Jordanian Banks:
(rganizational Commitment as a Mediating August 2073

8. Level of Voluntary Disclosure and Market Value: An Applied Study on Companies Listed in Amman Stock
Exchange July 2073

9. The connection between Capital structure and performance: Does firm size matter? February 2073

[[J. Taxation and customs strategies in Jordanian supply chain management: Shaping sustainable design and
driving enviranmental responsibility June 2073

[l The Relationship between Electronic Human Resources Management and Employees Engagement 2077

7. The Effect of Dwnership Structure on Voluntary Disclosure of Annual Financial Reports in Jordan

Companies May 2023
[3. Auditing Practices in Banks: an Empirical Study of Jordan April 2023

|4, The impact of cash flow statement components on stock volatility: Evidence from Qatar June 2021

~3 ™

INSTITUTIONAL PROFESSIONAL DEVELOPMENT ACTIVITIES IN THE LAST FIVE YEARS
= |nnovation and Entrepreneurship Management
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= Flipped learning, project-based learning and connected learning methods
RESEARCH LINK (Scopus and Google Schalar)

= https://scholar.google.com/citations?user=K-gGHglAAAAJ&hl=ar

= https://www.scopus.com/authid/detail.uri?origin=resultslist&authorld=5

7209208628&z0ne
LANGUAGES
= Arabic
= English
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