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PERSONAL INFORMATION  

Faculty Member Name:  Dr. Bilal Nayef Ibrahim Zureigat 

Academic Rank: Assistant Professor 

College: College of Business 

Department: Accounting 

Nationality: Jordanian 

Address:  Irbid – AL.Ramtha 

Phone No: 00962798680846 

E-mail: bilalzureigat@aau.edu.jo 

ACADEMIC QUALIFICATIONS  
Degrees with fields, institution, and date :  

 B.S. in program, university, year. Accounting , Jerash Private University, 2008. 
 M.Sc. in program, university, year.(MPA), University Utara Malaysia, 2011. 

Project / theses title:  
Ph.D. in program, university, year. Accounting , University Utara Malaysia, 2015. 

Dissertation title: Corporate governance and the going concern evaluation of Jordanian listed 

companies at Amman Stock Exchange 

ACADEMIC EXPERIENCE  

 Duration:  1/4/2015 – 1/10/2016  

 University: Jerash Private University 

 Academic Rank: Assistant Professor 

 Date the rank was granted:  1/4/2014  

 The body granting the rank: Jerash Private University 

 College: College of Administrative Sciences 

 Country: Jordan 
............................................... 

 Duration : 2016- Until now 

 University: Amman Arab University 

 Academic Rank: Assistant Professor 

 

 

https://web.facebook.com/pages/Amman-Arab-University-AAU-/441196319256226?eid=ARBtFFdZjKVlvHeQqC6t623WqPpd0hujl0lyu39FAW70VI0bo3MPMfnec4n4pvxXkoF0IcHS4I_dkY3N&timeline_context_item_type=intro_card_work&timeline_context_item_source=1426618225&fref=tag
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 Date the rank was granted:  1/4/2014  

 The body granting the rank: Jerash Private University 

 College: College of Business 

 Country: Jordan 

 

NON-ACADEMIC EXPERIENCE 

 Duration: 
 Institution: 

 Department: 

 Country: 
 

 

 

CERTIFICATIONS OR PROFESSIONAL REGISTRATIONS  
  

  

CURRENT MEMBERSHIP IN PROFESSIONAL ORGANIZATIONS  
  

  

HONORS AND AWARDS  
 None 

 

SERVICE ACTIVITIES  
1) Specialized course in computer maintenance 

2) Accounting course for developing cooperative societies 

3) Specialized course in applications and legislation of the Income and Sales Tax Law 

4) Course in applying international accounting standards 

5) Course of the auditor and professional ethics 

THE MOST IMPORTANT PUBLICATIONS IN LAST FIVE  YEARS  

1. Does corporate governance affect earnings management? Evidence from an emerging market. (2025 ) 
2. Does corporate governance affect corporate social responsibility? ( 2024) 
3. Does board of directors affect financial performance? A study of the Jordanian companies. ( 2024) 
4. “Does ownership structure affect the evaluation of going concerns in Jordan? A dynamic panel data 

study” . ( 2024) 
5. The moderating role of professional commitment in the relationship between time budget pressure and 

sustainable audit quality: The mediating role of professional skepticism. (2024 ) 
6. The Impact Of Insolvency Risk On Profitability Of Banking System. (2024 ) 
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7. THE GRANGER CAUSALITY OF THE RLATIONSHIP BETWEEN CORPORATE SOCIAL RESPONSIBILITY AND 

CORPORATE PERFORMANCE OF LISTED JORDANIAN COMPANIES. (2023 ) 
8. The Relationship between Electronic Human Resources Management and Employees Engagement. (2023 ) 
9. THE IMPACT OF THE COVID-19 PANDEMIC ON THE REALITY OF THE APPLICATION OF IFRS 15 “REVENUE FROM 

CONTRACTS WITH CUSTOMERS” IN INDUSTRIAL COMPANIES FROM THE POINT OF VIEW OF EXTERNAL 

AUDITORS. (2022 ) 
10. THE EFFECT OF OWNERSHIP STRUCTURE ON VOLUNTARY DISCLOSURE OF ANNUAL FINANCIAL REPORTS IN 

JORDAN COMPANIES. (2022 ) 
11. THE RELATIONSHIP BETWEEN WORKING CAPITAL RATIOS AND CORPORATE RETURN ON ASSETS: APPLIED 

STUDY OF INDUSTRIAL JORDANIAN COMPANIES. . ( 2022) 
12. A Proposed Model for Measuring Social Responsibility and Its Application in Jordanian Business 

Environment. (2020 ) 
13. Possible Interaction between Corporate Governance and Timeliness of Jordanian Interim Financial 

Reporting. ( 2020). 
14. Corporate Social Responsibility Disclosure in Jordan: An Analysis of Annual Reports of Listed Companies 

Evidence From 2010-2015. (2018 ) 
 

INSTITUTIONAL PROFESSIONAL DE VELOPMENT ACTI VITIES IN THE LAS T FIVE  YEARS  

1. Workshop "Using Quality Matter Template for all courses" 

2. Creating asynchronous content for courses 

3. Building an integrated electronic file for the course 

4. Placement and the National Qualifications Framework 

5. Statistical analysis of research 

6. Preparing and supervising university theses 

7. International classification (QS) 

8. Innovation management and entrepreneurship 

9. Identifying journals and increasing citations 

10. The strategic plan of University  2023 – 2028 

 

RESEARCH LINK (Scopus and Google Scholar) 

 Scopus : 
https://scholar.google.com/citations?user=3XFSXakAAAAJ&hl=en 

 Google Scholar: 
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https://www.scopus.com/authid/detail.uri?authorId=58651064700&ori

gin=recordpage 
 

 

LANGUAGES 

 Arabic 

 English 

 

 


