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PERSONAL INFORMATION  

 Faculty Member Name: Mr. Tareq Wreikat 

 Academic Rank: Lecturer 

 College: Faculty of Arts and Sciences 

 Department: Basic and Human Sciences 

 Nationality: Jordanian 

 Address: Amman, Jordan 

 Phone No: +962790477416 

 E-mail: t.wreikat@aau.edu.jo 

ACADEMIC QUALIFICATIONS  
Degrees with fields, institution, and date 

 B.S. Management information system / Applied Sciences University 2017. 
 M.Sc. in International business and global strategies / Sunderland University 2020. 
Project / theses title: On social comprehensive strategies. 

ACADEMIC EXPERIENCE  
 Duration: 3 years 

 University: Amman Arab University 

 Academic Rank: Lecturer 

 Date of Rank Award: 07/09/2022 

 Awarding Institution: Amman Arab University 

 College: Faculty of Arts and Sciences 

Country: Jordan 
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Personal 

Photo 



 

 دائرة الموارد البشرية
Human Resources Department 

 

 

F096-1, Rev. b 

Ref.: Planning and Quality Assurance Department, Decision No.: 12, Date: 09/12/2024 
 

2-3 
 

 

 Institution: Inova Pharma & Life Sciences, UK 

  Department: Operations Management 

  Country: United Kingdom 

 Institution: Rum Online News Co. 

  Department: Operations 

  Country: Jordan 

 Institution: ATEF ALSWEELMEN Co. 

  Department: Operations 

  Country: Jordan 

 

CERTIFICATIONS OR PROFESSIONAL REGISTRATIONS  
 - PMP Exam Prep Seminar 

 - Presentation & Communication Skills 

 - Advanced Entrepreneurship 

 - An Entrepreneurial Approach to Learning and Teaching 

 - Training of Trainers (TOT) 

 - Preparing and Mentoring Students for the Job Market 

 - Entrepreneurship Fundamentals 

 - Creative Thinking 

 - Results-Oriented Time Management 

  

CURRENT MEMBERSHIP IN PROFESSIONAL ORGANIZATIONS  
  

  

HONORS AND AWARDS  
Best Research Problem Identification – English Olympics 

SERVICE ACTIVITIES  
 - Ramadan Charity Packages Initiatives (2023, 2024, 2025) 

 - Eid Clothing Campaigns (2023, 2024, 2025) 

 - Winter Campaigns (2024, 2025) 

 - Entrepreneurship Project Support and Judging 

 - My Green University Initiatives (2023, 2024) 

 - Flag Day Celebration 

 - Visit to the Royal Tank Museum 

 - Visit to Mount Nebo 

 - Career Day with Amazon 

 - Crisis Management Initiative (in cooperation with the National Center for 

Security and Crisis Management) 
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THE MOST IMPORTANT PUBLICATIONS IN LAST FIVE  YEARS  

INSTITUTIONAL PROFESSIONAL DE VELOPMENT ACTI VITIES IN THE LAS T FIVE  YEARS  

 Tareq Wreikat and Fawwaz Tawfiq Awamleh (2025). The mediating role of 

digital innovation for the relationship between entrepreneurship and sustainable 

development. Problems and Perspectives in Management, 23(1), 460–471. 

https://doi.org/10.21511/ppm.23(1).2025.35 

 Awamleh, F. T., Alrawahna, A. S., Al Wreikat, T. M., Altarawneh, A. S., & 

Alharafsheh, M. The Types and Causes of Conflicts in Organization Performance. 

(Details pending) 

RESEARCH LINK (Scopus and Google Scholar) 

 Google Scholar – Tareq Wreikat: https://scholar.google.com 

 Scopus – Tareq’s Dashboard: https://www.scopus.com 

LANGUAGES 
 Arabic 

 English 

 

 


