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  Discover Computing Springer Nature 

 RUCAS-Tempus IV  "CLIMASP" 
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  

  
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  

  

  

  

1. Multilayer perceptron neural network with arithmetic optimization algorithm-based feature selection 

for cardiovascular disease prediction 

2. Predicting vitamin D deficiency using optimized random forest classifier 

3. A survey and recent advances in black widow optimization: variants and applications 

4. Cyberbullying Detection Framework for Short and Imbalanced Arabic Dataset 

5. A Hybrid Sentiment-Discourse Analysis Model for Ukraine Crisis Facebook Posts with a Jordanian 

Dialect 

6. A comprehensive study of machine learning for predicting cardiovascular disease using Weka and 

SPSS tools 

7. Elitist-Ant System metaheuristic for ITC 2021- Sports Timetabling 
8. An Enhanced Particle Swarm Optimization for ITC2021 Sports Timetabling 

9. Digitalization of learning in Saudi Arabia during the COVID-19 outbreak: A survey 

  

  

  

  

  

https://scholar.google.com/citations?view_op=view_citation&hl=en&user=q_Q9C88AAAAJ&sortby=pubdate&citation_for_view=q_Q9C88AAAAJ:2P1L_qKh6hAC
https://scholar.google.com/citations?view_op=view_citation&hl=en&user=q_Q9C88AAAAJ&sortby=pubdate&citation_for_view=q_Q9C88AAAAJ:2P1L_qKh6hAC
https://scholar.google.com/citations?view_op=view_citation&hl=en&user=q_Q9C88AAAAJ&sortby=pubdate&citation_for_view=q_Q9C88AAAAJ:lSLTfruPkqcC
https://scholar.google.com/citations?view_op=view_citation&hl=en&user=q_Q9C88AAAAJ&sortby=pubdate&citation_for_view=q_Q9C88AAAAJ:70eg2SAEIzsC
https://scholar.google.com/citations?view_op=view_citation&hl=en&user=q_Q9C88AAAAJ&sortby=pubdate&citation_for_view=q_Q9C88AAAAJ:J_g5lzvAfSwC
https://scholar.google.com/citations?view_op=view_citation&hl=en&user=q_Q9C88AAAAJ&sortby=pubdate&citation_for_view=q_Q9C88AAAAJ:NaGl4SEjCO4C
https://scholar.google.com/citations?view_op=view_citation&hl=en&user=q_Q9C88AAAAJ&sortby=pubdate&citation_for_view=q_Q9C88AAAAJ:NaGl4SEjCO4C
https://scholar.google.com/citations?view_op=view_citation&hl=en&user=q_Q9C88AAAAJ&sortby=pubdate&citation_for_view=q_Q9C88AAAAJ:BqipwSGYUEgC
https://scholar.google.com/citations?view_op=view_citation&hl=en&user=q_Q9C88AAAAJ&sortby=pubdate&citation_for_view=q_Q9C88AAAAJ:BqipwSGYUEgC
https://scholar.google.com/citations?view_op=view_citation&hl=en&user=q_Q9C88AAAAJ&sortby=pubdate&citation_for_view=q_Q9C88AAAAJ:hMod-77fHWUC
https://scholar.google.com/citations?view_op=view_citation&hl=en&user=q_Q9C88AAAAJ&sortby=pubdate&citation_for_view=q_Q9C88AAAAJ:JV2RwH3_ST0C
https://scholar.google.com/citations?view_op=view_citation&hl=en&user=q_Q9C88AAAAJ&cstart=20&pagesize=80&sortby=pubdate&citation_for_view=q_Q9C88AAAAJ:iH-uZ7U-co4C
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 Quality Matter Template  
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ScopusGoogle Scholar
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