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PERSONAL INFORMATION  

Faculty Member Name: Prof.Khaled Mohammad Abdel Fattah Abu Sheirah 

Academic Rank: Professor 

College: Educational and psychological sciences 

Department: Administration, Curriculum and Teaching Methods 

Nationality: Jordan 

Address: Amman / Askan Marka 

Phone No:  0796667313 

E-mail:k.abusheirah@aau.edu.jo 

ACADEMIC QUALIFICATIONS  

Degrees with fields, institution, and date 

 B.S. in program, university, year. Class Teacher, 1993-1996 ,University Educational 
Arts and Sciences Jordan 

 M.Sc. in program, university, year. Fundamentals of Educations, 1996-2000, The 

University of Jordan Jordan 
Project / theses title: Vocational education in Islamic educational thought and its relationship to 

modern educational thought 
 Ph.D. in program, university, year. Fundamentals of Educations, 2000-2004, The 

University of Jordan, Jordan 
Dissertation title: The Cultural Impact of the Cordovan Educational System on the Islamic World 

and Europe 

ACADEMIC EXPERIENCE  

Duration Rank Institution Department/Faculty Country 

2022-till now 
Profess

or 

Amman Arab 

University 

Administration, 

Curriculum and 

Teaching Methods 

Jordan 

 

Personal 

Photo 
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2017-2022 
Profess

or 

University of 

Hail 

Self-development 

skills/Saudi Preparatory 

Year 

Saudi Arabia 

2012-2017 

Associa

te 

Profess

or-  

University of 

Hail 

Self-development 

skills/Saudi Preparatory 

Year 

Saudi Arabia 

2004-2010 

Assistan

t 

Profess

or 

Zarqa University 
College of Educational 

Sciences 
Jordan 

 

-ACADEMIC EXPERIENCE  

OT HE R  E X PE R IE N CE  

Duration Rank Institution Department/Faculty Country 

8/10/2015 -

1/10/2018 

raining 
and 

develop
ment 
unit 

manager 

University of Hail Preparatory Year Saudi Arabia 

1/10/2016 -

1/10/2018 

Director 
of the 

Scientific 
Research 

Unit 

University of Hail Preparatory Year Saudi Arabia 

1/10/2006_27
/12/2006 

Assistant 
Dean of 

the 
College 

of 
Educatio

nal 
Sciences 

for 
Practical 
Educatio

n 

Zarqa University 
College of Educational 

Sciences 
Jordan 
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27/12/2005_

1/9/2010 

Practical 
educatio

n 
program 
manager 

Zarqa University 
College of Educational 

Sciences 
Jordan 

2006_2007 

Folklore 
club 

advisor 
Zarqa University Deanship of Student Affairs Jordan 

     

     

 

 

 

CERTIFICATIONS OR PROFESSIONAL REGISTRATIONS  
  Psychological Counselor 

  Training Consultant 

  Psychological Counselor 

CURRENT MEMBERSHIP IN PROFESSIONAL ORGANIZATIONS  
 Member of the Union of Arab Academics and Intellectuals/Arab League 2018 

  Member of the De Bono Center for Teaching Thinking, Jordan, Al-Jubaiha, 

2011. 

  Member of the Jordanian Society for Scientific Research and Innovation, Al-

Jubaiha, Amman, Jordan (2008-present). 

  Member of the Jordanian Library Association, Amman (2008-present). 

  Member of the Jordanian Environment Society (2005-present). 

  Member of the Editorial Board of the International Journal of Educational and 

Psychological Studies International Journal (Jordan) 

  Member of the Advisory and Arbitration Board, Jeel Journal for Humanities and 

Social Sciences (International Scientific Journal) (Lebanon) 

  Member of the Advisory and Arbitration Board, Academic Journal for Scientific 

Publishing 

  (International Scientific Journal Kuwait) 

  Member of the Arbitration Board for Volunteer Work Initiatives, Hail 

University/Deanship of Student Affairs 

  Expert Researcher, Ifad Platform 

  Member of the Advisory and Administrative Board, Ifad Platform 

  Member of the Editorial Board of the Journal of the International Institute for 

Study and Research Jisr 

  Friends of the Arab Union for Digital Empowerment Association. 

  Member of the Editorial Board of the Sustainable Development News 

Journal\University of Amman\Association of Arab Universities 



 

 دائرة الموارد البشرية
Human Resources Department 

 

 

F096-1, Rev. b 

Ref.: Planning and Quality Assurance Department, Decision No.: 12, Date: 09/12/2024 
 

4-17 
 

 

  Member of the Editorial Board of Tasnim International Journal\Lebanon 

HONORS AND AWARDS  
  Distinguished Researcher Award at Hail University and obtaining first place in the abundance of 

scientific production in the humanities and social specializations 2017-2018 ADNone 

  Distinguished Researcher Award at Hail University and obtaining second place for the abundance of 

scientific production in the humanities and social specializations 2015-2016 AD. 

 Distinguished Researcher Award at Hail University and obtaining the second place in the abundance of 

scientific production for the humanities and social specializations 2014-2015 

  

 . Certificate of Appreciation for the success of the third scientific day, Faculty of Educational Sciences, 

Zarqa Private University. 

  Certificate of Appreciation for participating in the Learning Foundation Conference, Faculty of 

Educational Sciences, University of Jordan. 

  Several letters of thanks and appreciation for the efforts supporting the education program, the 

process of the Faculty of Educational Sciences, Zarqa Private University for the years (2006 to 2010) 

  Certificate of Appreciation for participating in volunteer work, serving the local community, Al-Rayah Al-

Hashemite Association, Russeifa, Zarqa. 

  Certificate of Appreciation for the success of the fourth scientific day, Faculty of Educational Sciences, 

Zarqa Private University. 

  Certificate of Honor in Local Community Development, Zakaria Al-Khalil Association, Russeifa. 

 . Certificate of Appreciation for Community Development, Community Service and Public Work, Al Waha 

Society for Social Development, Prince Hashem Housing 

  Acknowledgment and appreciation for participating in the symposium on the effectiveness of doctoral 

dissertation project models, Faculty of Educational Sciences, University of Jordan. 

  Acknowledgment and appreciation for the results of the university proficiency exam, Ministry of Higher 

Education, Faculty of Educational Sciences, Zarqa Private University 

  Acknowledgment and appreciation (several times) for participating in giving lectures to new faculty 

members at Zarqa Private University 

  Acknowledgment and appreciation for giving lectures in scientific research to Zarqa Secondary 

Schools, Jordanian Scientific Research Association. 
  Acknowledgment and appreciation for the efforts during the work of the advisor to the Folk Arts Club, 

Deanship of Student Affairs, Zarqa Private University 

  Acknowledgment and appreciation from the Radio and Television Corporation (2009). 
  There are about thirty letters of thanks, the International Relief Agency in Jordan, for success in 

teaching and participation in educational and scientific committees and preparing tests for students 
with special needs 

  Shield of the Dean of the Preparatory Year for Student Activities, Hail University/First Semester 

2012/2013 

  Letter of congratulations from His Excellency the Professor, Director of Hail University, thanks and 

appreciation for promotion to Associate Professor 12/28/2012 
  Letter of congratulations and thanks from the Professor, Vice Dean for Graduate Studies and Scientific 

Research, for promotion to Associate Professor 12/28/2012 
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  Certificate of appreciation from the Dean of the Preparatory Year in appreciation for carrying out the 
duties of the University Skills Coordinator 2013 

  Certificate of appreciation from the Dean of the Preparatory Year in appreciation for carrying out the 

duties of the Communication Skills and Student Activities Coordinator 2014 

  Certificate of appreciation from the Dean of the Preparatory Year in appreciation for carrying out the 

duties of the Communication Skills and Student Activities Coordinator 2015 
  Certificate of appreciation from the Dean of the Year Preparatory in appreciation of participation in 

student activities 2015 
  Shield of the Deanship of Student Affairs for the Trainers and Mentors Week 2015 

  Thanks and appreciation from the Dean of the Preparatory Year for activating Blackboard in teaching 

(2015). 
  Thanks and appreciation for supervising the Student Council elections for the eleventh and twelfth 

sessions, Deanship of Student Affairs, Zarqa Private University 

 . Thanks and appreciation (several times), donating several books to the Zarqa Private University Library 

  Thanks and appreciation for participating in evaluating the research of the Deanship of Scientific 

Research and Graduate Studies, Zarqa Private University. 

  Certificate of appreciation, Conference of the Center for Creative Thinking, for Self-Development, 

Amman, Jordan 

  Shield of the Dean of the Preparatory Year as Supervisor of the Training and Development Unit 

Management 5/3/2016 

  Certificate of thanks and appreciation for participating in student activities, Deanship of the 

Preparatory Year, 5/3/2016 

  Shield of appreciation for participating in student activities, Deanship of Student Affairs, 5/5/2016. 

  Certificate of appreciation at the Deanship of the Preparatory Year ceremony for the team of trainers 

5/25/2016 

  Thanks and appreciation for participating in the scientific production exhibition held on the occasion of 

the celebration of loyalty to the builder king, Deanship of Student Affairs, Zarqa Private University 

  Thanks and appreciation from the Dean of the Preparatory Year for participating in the arbitration of 

the research of the students participating in the founding meeting of the Madinah Student Conference, 

18/2016. 
  Certificate of participation for attending a workshop entitled "Integrating Technology into University 

Education", Hail University, College of Education (2011) 

  Certificate of appreciation at the Deanship of the Preparatory Year ceremony for the team of trainers 

5/25/2016 

  Certificate of appreciation and thanks as a supervisor of the Training, Development and Scientific 

Research Unit 11/2/2017 

  Shield of His Excellency the University President for supervising the "Yes" Excellence Program in the 

Deanship of Student Affairs 2017 
  Certificate of appreciation, Deanship of Student Affairs 2018, for participating in student activities 

  Shield of the Mini-Doctorate Students 2018 
  Shield of Setelion Company for Design and Marketing 2018 

  Certificate of appreciation as a member of the (Help Me) Guidance Program Team that aimed to develop 
student achievement at Hail University 2017/2018, Deanship of Student Affairs 
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  Letter of thanks from the Dean of the College of the Preparatory Year, for the Presidency of Approving 
the Entrepreneurship Course 2018/ 2019 

  A letter of thanks from the Deanship of Student Affairs as a rapporteur for the First Creativity Forum at 

Hail University 2019 

  A certificate of thanks and appreciation from the Civil Defense Directorate in Hail for completing the 

activities of the International Volunteer Day for the year 2019 under the slogan (Volunteer... for a future 
that includes everyone 

  Thanks and appreciation from the Academic Development Department for giving a training workshop at 
the Arab University of Amman 2024\2023 

  Thanks and appreciation from Zainab Bint Al-Rasoul School for giving a training workshop (shield) 

  Thanks and appreciation from Al-Fuhais Mixed Basic Housing School for giving a training workshop 
(shield) 

 

SERVICE ACTIVITIES  

  New faculty orientation course entitled "The effectiveness of the distinguished 

educational relationship with the university student from the perspective of 

faculty members" Zarqa Private University 

  Leading various training workshops in education for teachers and school 

principals of government schools / Zarqa I and II 

  New faculty course entitled: "Becoming a distinguished university professor, 

Zarqa Private University 

  Research Methods Course (for master's students), Deanship of Community 

Service / Hail University + Graduate Studies 

  Research Tools Course (for master's students Deanship of Community Service / 

Hail University + Graduate Studies 

  Effective Communication Course, Saudi Management Association / Hail 

  Life and Time Management Course, Saudi Management Association / Hail 

  The best way to benefit from the lecture, Hail University / Deanship of the 

Preparatory Year + Deanship of Student Affairs 

  Writing research and university theses, Hail University / Deanship of Community 

Service and Continuing Education. 

  Presentation and presentation, Hail University / Deanship of Student Affairs 

  CV and personal interview, Millennium Hotel, Hail, Akha Association For 

Orphans, Qualitative Knowledge Group 

 . How to be a Distinguished Researcher, Hail University / Deanship of 

Preparatory Year 

  CV Writing Skills, Deanship of Community Service and Continuing Education 
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  Market Yourself Electronically Through Social Media, Deanship of Community 

Service and Continuing Education 

  Verbal Communication and Body Language During Interviews, Deanship of 

Community Service and Continuing Education 

  How to Write a Research Paper, Preparatory Year / Hail University 

  Stress Management, Mini-Professional Doctorate 

  Anger and Psychological Stress Management, Hail University (My Skill Program) 

  Task and Priority Management, Hail University (My Skill Program) 

 Supervision of Training Courses at Hail University (30) Session 2015/2016 

  Supervision of Courses at Hail University for the Year (45) Session 2016/2017 

  Supervision of Courses at Hail University for the Academic Year (40) Session 

2017/2018 

  Supervision of Courses at Hail University for the Academic Year (28) 2018/2019 

session 

  Closure skill in the classroom situation, primary grades lessons, Al-Hisan 

Education and Training Group 

  Using the textbook and organizing written work in primary grades, Al-Hisan 

Education and Training Group 

  Effective lesson planning in primary grades courses, Al-Hisan Education and 

Training Group 

  Questioning strategy in primary grades courses. Al-Hussan Group for Education 

and Training 

  Effective reinforcement in primary grades, Al-Hussan Group for Education and 

Training 

  The effectiveness of setting questions and their specifications in primary grades, 

Al-Hussan Group for Education and Training 

  The value teacher and its impact on the school educational environment, 

Balanced Science Academy \ Amman 

  Communication skills with people with disabilities, Special Education Center 

  Educational and scientific research plan between theory and application for 

master's students, Arab University of Amman 

  Building an electronic file for the integrated course 

  Participation in honoring principals and teachers of schools cooperating with the 

practical education program at Zarqa Private University 

  Giving a lecture commissioned by the Jordanian Society for Scientific Research 

"Students and Scientific Research" 
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  Participation in a live television symposium on Jordanian TV, the Midday 

Program, participation with the Director of the Practical Education Program at 

the University of Jordan, managed by the broadcaster Dr. Asaf Al-Shoubaki, 

entitled "The effectiveness of practical programs in Jordanian universities" 

  Participation in a symposium entitled "Contemporary Educational Trends in 

Education", on the fifth scientific day of the Faculty of Educational Sciences 

  Participation In a live TV seminar on Jordanian TV, for the midday program 

entitled "Daily psychological pressures and ways to address them from an 

educational perspective", supervised by Dr. Assaf Al-Shoubaki 

  A TV interview with Al-Rafidain Channel on "The importance of the family in 

raising children" 

  Leading various training workshops in education for teachers and school 

principals in Jordan 

  Attending a workshop days entitled "Integrating technology into university 

education: concepts and applications" 

  Attending a discussion panel program entitled "The role of doctors in spreading 

awareness, prevention and early detection of diseases that cause kidney failure 

in the Hail region" 

  Attending a workshop days entitled "The future of human studies in the twenty-

first century" 

  Attending a workshop days entitled: "Preparatory English Programmes: Meeting 

the Ghallenges" 

  professional development programme 

  Quality Day at Hail University 

  Description of university courses 

  Introduction to the Blackboard system 

 Excellence in practical presentations 

  From the Renaissance to the Awakening, a historical approach 

  Attending the third book fair at the University Hail and its accompanying events, 

through attending lectures on moderation versus intellectual deviation 

  Attending the World Mental Health Day event, entitled “The Dignity of the 

Mentally Ill” 

  Managing a seminar on practicing quality activities 

 A seminar on intellectual security entitled “The Non-Contradiction of Reason and 

Tradition” 

  “Quality Activities and Practice in the Deanship of the Preparatory Year” 
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  An introductory meeting with Al-Majd Private Schools 

 Attending a message from an expert entitled (He Sees Us) 

  Attending a message from an expert entitled (He Sees Us) Educational Advice 

from an Islamic Perspective, Dean of Sharia at Hail University 

  Research in the Balance of Scientific Journals’ Judgments to Discuss the 

Effectiveness of the Courses Held 

  Khalifa Educational Award 

  Scientific Day, College of Educational and Psychological Sciences, Arab Open 

University 5/21/2024 

  Methods of Reinforcement and Solving Students’ Problems in Kindergartens, 

Riyadh Thoughts Group 

  An introductory seminar on specializations, students of Al-Mantalaq Academy 

School 

  Training workshop on measurement in the educational process, Zainab Bint Al-

Rasoul School, 4/22/2024 

  Training workshop on measurement in participatory leadership, Al-Fuhais Mixed 

Basic School, 4/22/2024 

  Training workshop on pressures and priorities 

THE MOST IMPORTANT PUBLICATIONS IN LAST FIVE  YEARS  
1 Khaled Abu 

 (2)Sheirah, 

Mohammad AL-

Saep  (3)Karamneh, 

h Naja (4)Allala, 

yahya Alatawi. 

The Extent of Knowledge Among Faculty 

Members at Jordanian Universities Regarding 

Principles of AI Ethics in Scientific Research 

and Its Guidelines 

JOURNAL 

OF 

VIEWLIFE

STYLE&S

DGS RE 

 

2 

2025 

      

2 (1) Khaled 

Mohammad Abu 

Sheirah, (2) 

Mohammad 

Saleh AL-

Karamneh, (3) 

Suhaila 

Mahmoud  

Banat, 

 Saep Kamel 

Allala. (4) 

The Level of Cognitive Awareness regarding 

Environmental Citizenship and its 

Relationship with Aesthetic Education among 

Students at the Faculty of Educational and 

at Amman Arab  Psychological Sciences

University, from their Perspective 

Advances in 

Science, 

Technology 

& 

Innovation” 

Accep

ted 

for 

public

ation 

2025 
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3 

Suhaila 

Mahmoud  

Banat, Wafaa 

Khaled Aldames, 

Nusaiba Ali 

Almousa, Khaled 

mohammed abu 

sheirah, Khaled 

Ahmad 

Albawareed 

fect of using chat GPT on learning The ef

among Jordanian university students 

Educational 

Administrat

ion: Theory 

and Practice 

Accep

ted 

for 

public

ation 

2024 

4  

 AL-

Karamneh,Moha

mmad.S 

 Al-Taj, Heyam, 

M. 

Ghanem, 

Bassam.O. 

 Abu Sheirah, 

Khaled ,M 

 The Degree to Which Faculty Members at 

Jordanian Universities Employ Artificial 

Intelligence Applications in Education and 

Scientific Research 

Publication  

offer from 

journal of 

educators 

Online 

Accep

ted 

for 

public

ation 

23\8\2

024 

2024 

 

 

 

5 

 

 

 

 

 

Prof. Khaled 

Mohammad Abu  

Sheirah, Dr. 

Bassam  

Omar Ghanem2, 

Dr.  

Mohammad  

Saleh  

ALkaramneh3 

Ms.  

Enas Ahmad  

Ananbeh4 , 

Prof.Ali  

The Reality Of Publishing Scientific 

Research: Quantity And 

Mechanisms In International Journals And 

Their Role In 

Enhancing Scientific Knowledge And 

Sustainable Development In Jordanian 

Universities 

Migration 

Letters 

21 2024 
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Hussein 

Mohammad 

, 

 

 

6 

Prof. Khaled  

Mohammad Abu  

Sheirah 

The degree of satisfaction of multicultural 

non-native speakers of Arabic with a training 

program: A case of faculty members 

Pegem 

Journal of 

Education 

and 

Teaching 

27 2024 

7 

 

 

 

 

Dr. AHMED 

AL- 

HADRAMI 

KHALID  

MUHAMMAD 

ABU  

SHEIRAH 

UNIVERSITY STUDENTS’ TRENDS 

TOWARDS STRATEGIES TO MANAGE 

THEIR STUDENT ACTIVITIES AND ITS 

ROLE IN SUPPORTING THEIR 

DEVELOPMENT AND INNOVATION 

FROM THEIR PERSPECTIVE 

Seybold 

Report 

4 2023 

 

8 

 

 

Khalid 

Muhammad  

Abu Sheirah 

Ahmed Said AL  

Hadhrami 

Students’ point of view for the reality of the 

educational activities social challenges 

resmilitaris 12  2022 

 

9 

 

 

 

 

 

 

 

Dr Bassam 

Omar  

Ghanem , Dr. 

Ahmed Said AL 

Hadhrami ,  

Prof. Khalid 

Muhammad Abu  

Sheirah , Dr. 

Rami Ibrahim 

Rahman  Abdul

Al Shaqran 

The School Principals And Teachers’ Role In 

Promoting The Values Of Citizenship Among 

Secondary School Students In The Digital Era 

Journal of 

Positive 

School 

Psychology 

6  2022 
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10 

AA Alzahrani, 

KA  

Sheirah 

Utilizing the Blackboard Learning Management 

System at the University of Ha’il from the 

Perspective of Faculty 

Internationa

l Journal of 

Education 

and 

Information 

Technologie

s 

14 2021 

 

11 

 

 

 

 

Halaa Freihat,  

Nashaat 

Baioumy,  

Roslan Ab-

Rahman,  

Khaled Abu 

Sheirah,  

Mohammed  

Marshoud 

 Developing a Scale to Diagnose Reading 

Difficulties among Primary School Students in 

Jordan from Teachers' Point of View 

INTERNAT

IONAL 

JOURNAL 

OF 

ACADEMI

C 

RESEARC

H IN 

BUSINESS 

AND 

SOCIAL 

SCIENCES 

9 2019 

 

12 

 

 

Fawzi Ishtaiwa,  

Ibtehal 

Aburezeq,  

Khaled Abu 

Sheirah,  

Thaer Ghbari 

aculty’s Perceptions of Moodle (LMS) Training 

Program and its Impact on their Levels of E-

Learning Implementation: Qualitative Look 

es and 

Research 

for 

University 

Open Quds-

Al of 

Journal 

24  2018 

 

13 

 

 

Halaa Freihat,  

Nashaat 

Baioumy,  

Roslan Ab-

Rahman,  

Khaled Abu 

Sheieah 

The Evaluation Scale of Reading Disabilities in 

The Primary Schools in Northern Territory of 

Jordan from Learning Resources Room  

INTERNAT

IONAL 

JOURNAL 

OF 

ACADEMI

C 

RESEARC

H IN 

BUSINESS 

AND 

SOCIAL 

SCIENCES 

9 2019 
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14 Dr. Khaled Abu 

Shaira, Dr. Musa 

Abu Dalbouh 

The Relationship between the Forms of Family 

Upbringing and Curiosity A study on Primary 

School Students in Zarq 

Internationa

l Journal of 

Education 

and 

Research 

1 2016 

15 Dr. Fawzi 

Shteiwa, Dr. 

Thaer Ghabbari, 

Dr. Khaled Abu 

Shaira 

Faculty s Perceptions of Moodle (IMS) 

Training Program and its Impact on their Lev el 

of E _Learning Implement ration: Qualitative 

look 

Journal of 

Al-Quds 

Open 

University, 

Scientific 

Research 

and 

Graduate 

Studies 

Program 

24 2011 

16 Dr. Khaled Abu 

Shaira 

The reality of facing applied scientific 

challenges from the perspective of faculty 

members at Hail University in light of some 

variables Journal of Educational and Human 

Sciences 

Journal of 

Educational 

and Human 

Sciences, 

Umm Al-

Qura 

University 

4 2021 

17 Prof. Dr. Khaled 

Al-Mutairi, Prof. 

Dr. Khaled Abu 

Shaira 

Hail University students’ trends towards 

managing volunteer work and ways to activate 

it within Vision (2030) in light of some 

variables 

Journal of 

Humanities, 

University 

of Hail 

7 2020 

18 , Prof. Dr. 

Khaled Abu 

Shaira 

Working between Islamic perception and 

contemporary thought 

Journal of 

Scientific 

Research, 

Jordanian 

Society for 

Scientific 

Research, 

Entrepreneu

rship and 

Creativity 

12 2020 

19 Prof. Dr. Khaled 

Al-Mutairi, Prof. 

Dr. Khaled Abu 

Shaira 

The impact of using social and wireless 

communication tools in spreading the culture of 

peace from the point of view of university 

youth in the Kingdom of Saudi Arabia, Hail 

University as a model 

Journal of 

the Faculty 

of 

Education, 

94 2019 
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Kafrelsheik

h University 

20 , Prof. Dr. 

Khaled Abu 

Shaira 

The extent to which Hail University practices 

the knowledge economy and its future 

aspirations from the perspective of faculty 

members" Journal of Studies in Humanities and 

Social Sciences 

Human 

Resources 

Research 

and 

Developme

nt Center, 

Ramah 

2 2019 

 

 

INSTITUTIONAL PROFESSIONAL DE VELOPMENT ACTI VITIES IN THE LAS T FIVE  YEARS  

 1. Training of Trainers TOT 

 2. Training of trainers Deanship of Community Service and Continuing Education, 

Hail University 

 3. Managing scientific research references electronically using the (End Note) 

program, Deanship of Quality and Development/Hail University 

 4. Quality standards in the teaching process Deanship of Quality and 

Development/Hail University 

 5. Time and meeting management Deanship of Quality and Development/Hail 

University 

 6. Blackboard Deanship of Quality and Development/Hail University 

 7. Blackboard Deanship of the Preparatory Year 

 8. Effective teaching skills, Deanship of Quality and Development/Hail University 

 9. Excel basics, Deanship of the Preparatory Year 

 10. Effective communication skills in English Deanship of the Preparatory Year 

 11. PowerPoint skills Deanship of the Preparatory Year 

 12. Professional excellence of a faculty member, Hail University 

 13. Blackboard University of Hail 

 14. Learning outcomes University of Hail 

 15. Quality culture University of Hail 

 16. Internal review of quality files, University of Hail 

 17. Modern teaching strategies, University of Hail 

 18. Effective leadership skills, Hail University 

 19. Entrepreneurship, Hail University 

 20. Training and Creative Education, Hail University 

 21. Quality Culture, Hail University 
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 22. Peer-to-Peer Evaluation, Hail University 

 23. Professional Excellence of Faculty Members, Hail University 

 24. Strategies for Dealing with Students with Special Needs, Hail University 

 25. Modern Teaching Strategies, Hail University 

 26. Academic Guidance, Hail University 

 27. Test Construction, Hail University 

 28. Distance Learning and the Role of the Student in Achieving His Goals, Hail 

University/Deanship of Student Affairs/Within the Digital Summer Space 

Program 

 29. Project-Based Education According to the Seven Steps 7cs, Al-Hussan 

Education and Training Group 

 30. "Designing Education Using the Global UDL Model" Al-Hussan Education and 

Training Group 

 31. Professional Learning Communities, Al-Hussan Education and Training Group 

 32. Differentiated Education, Al-Hussan Education and Training Group 

 33. Inquiry-Based Learning, Al-Hussan Education and Training Group 

 34. Effective Evaluation Strategies, Al-Hussan Education and Training Group 

 35. Circle of Impact: The Culture of Improving Teacher Performance on the Job, 

Al-Hussan Education Group Training  

 36. Activating One Drive at Work, Al-Hussan Education and Training Group 

 37. How to Implement Professional Learning Communities, Al-Hussan Education 

and Training Group 

 38. Employing Office Applications in Managing and Following Up Supervision 

Processes, Al-Hussan Education and Training Group 

 39. Workshops "Learning Models by Inquiry" Al-Hussan Education and Training 

Group 

 40. Inquiry with the 4H Methodology, Al-Hussan Education and Training Group 

 41. Differentiated Education "MTSS Methodology", Al-Hussan Education and 

Training Group 

 42. Emotional Intelligence in Leadership, Kuwait International Institute 

 43. Scientific Researcher's Compass, Ifad Platform 

 44. Dimensional Analysis and Statistical Power in Scientific Research, Ifad 

Platform 

 45. Project-Based Learning/ 7Cs Methodology, Al-Hussan Education and Training 

Group 
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 46. Social Emotional Learning SAM CLUB, Al-Hussan Education and Training 

Group 

 47. Learning Difficulties Talents How to Deal with Them, Al-Hussan Education 

and Training Group 

 48. Methods for Addressing Educational Loss, Sixth Training Center \ Jeddah 

 49. International Tests and Measurement Skills in Private Schools, Sixth Training 

Center \ Jeddah 

 50. Questionnaire Design in Scientific Research, 

 51. Foundations of building electronic educational games and their applications 

inside and outside the classroom, Classera Platform 

 52. Certified Trainer (CAEP), Kuwait International Training Institute 

 53. Updating faculty members' data on research sites, Arab University of Amman 

 54. Managing courses on e-learning and preparing electronic exams, Arab 

University of Amman 2024\2025 

 55. Designing and preparing academic courses according to the type of learning, 

Arab University of Amman 2024\2025 

 56. Plagiarism check and Turnitin program, Arab University of Amman 2024\2025 

 57. Research and research sites system, Arab University of Amman 2024\2025 

 58. Research and research sites system, Arab University of Amman 2024\2025 

 59. Quality Matter Template, Arab University of Amman 2024\2025 

 60. Creating asynchronous content for courses, Arab University of Amman 

2024\2025 

 61. Mechanisms for implementing e-learning, distance and blended, University 

of Amman Arabic2024_2025 

 62. Mechanisms for recording and editing educational videos, Arab University of 

Amman2024_2025 

 63. Building an electronic file for the course, Arab University of 

Amman2024_2025 

 64. Flipped learning, project-based learning and connected learning methods, 

Arab University of Amman2024_2025 

 65. Managing the educational process, Arab University of Amman2024_2025 

 66. How to give lectures using Teams, Arab University of Amman2024_2025 

 67. Placement and the National Qualifications Framework2024_2025 

 68. Academic supervision2024_2025 

 69. Exam management2024_2025 

 70. Recognizing journals and increasing citations2024_2025 
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 71. Applying for international projects2024_2025 

 72. Standards for producing asynchronous content for courses, Arab University 

of Amman 2024_2025 

 73. Recording and editing lectures and educational videos 2024_2025 

 74. Modern learning strategies (flipped learning and project-based learning) 

2024_2025 

 75. Performance indicators (KPIS) in procedural plans and how to achieve them 

2024_2025 

 76. How to prepare research extracted from the thesis, Arab University of 

Amman 2024_2025 

 77. International classification, Arab University of Amman QS 2024_2025 

 78. The role of the Scientific Research Support Fund in financing scientific 

research: Challenges and opportunities 2024_2025 

 Arab University of Amman 

 

RESEARCH LINK (Scopus and Google Scholar) 

 https://scholar.google.com/citations?hl=ar&user=pHEx8JoAAAAJ&view_op=list_works&so

rtby=pubdate 

 https://www.scopus.com/search/form.uri?display=basic#basic 
 

LANGUAGES 
  Arabic 

  English 

 

 


