
 

 دائرة الموارد البشرية
Human Resources Department 

 

 

F096-1, Rev. b 

Ref.: Planning and Quality Assurance Department, Decision No.: 12, Date: 09/12/2024 
 

1-2 
 

 

 

Date: 17/12/2024 
 

 

 

 

 

 

CURRICULUM VITAE 
 

 

 

 
 

 

PERSONAL INFORMATION  

Faculty Member Name: Almothanna Jamil Abu-Allan 

Academic Rank: Assistant Professor 

College: Business  

Department: Accounting 

Nationality: Jordanian 

Address: Amman 

Phone No: 0788958790 

E-mail: a.abuallan@aau.edu.jo 

ACADEMIC QUALIFICATIONS  
Degrees with fields, institution, and date 

 B.S. in Accounting, Applied Science University, 2006-2010. 

 M.Sc. in Accounting, Applied Science University, 2010-2012. 
Project / theses title: The Effect of Applying Continuous Improvement in Achieving Competitive 

Advantage to Costs Reduction: A Field Study on the Jordanian Industrial Corporations. 
 Ph.D. in Accounting, University Putra Malaysia, 2014-2018. 

Dissertation title: Perceived Environmental Uncertainty, Business Strategy, Balanced Scorecard 
and Organizational Performance in Selected Manufacturing Companies in Jordan. 

ACADEMIC EXPERIENCE  

 Duration: 6 years 

 University: Amman Arab University  

 Academic Rank: Associate Professor 

 Date the rank was granted: 20/2/2021 

 The body granting the rank: Amman Arab University 
 College: Business  

 Country: Jordan 

NON-ACADEMIC EXPERIENCE 

 Duration: 2 years 
 Institution: Ibn Al Haytham Hospital/ Vision Auditing Office 

 Department: Accounting 
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 Country: Jordan 
 

CERTIFICATIONS OR PROFESSIONAL REGISTRATIONS  
  

  

CURRENT MEMBERSHIP IN PROFESSIONAL ORGANIZATIONS  
  

  

HONORS AND AWARDS  
 None 

 

SERVICE ACTIVITIES  
 Training courses for the local community. 

 

THE MOST IMPORTANT PUBLICATIONS IN LAST FIVE  YEARS  
1. Abu-Allan, A. (2024), “The impact of balanced scorecard mediation in the relationship of 

perceived environmental uncertainty, business strategy, and organizational performance”, 

Uncertain Supply Chain Management. 

 

2. Abu-Allan, A., Alghizzawi, M. (2024), “Environmental Uncertainty Awareness and 

Organizational Performance: A Review and Suggestions for Future Research”, the 

International Conference on Business and Technology (ICBT). 

3. Al Zobia, M., Al-Dhaimesh, O., Abu-Allan, A. (2023), “Level of voluntary disclosure and market 

value: An applied study on companies listed in Amman Stock Exchange”, Uncertain Supply 

Chain Management. 

 

INSTITUTIONAL PROFESSIONAL DE VELOPMENT ACTI VITIES IN THE LAS T FIVE  YEARS  

 Flipped learning, project-based learning and connected learning methods. 

 Use Quality Matter Template for all courses. 

RESEARCH LINK (Scopus and Google Scholar) 

 https://www.scopus.com/authid/detail.uri?authorId=57223807873 

 https://scholar.google.com/citations?user=-OT4VcMAAAAJ&hl=en 

LANGUAGES 

 Arabic 

 English 
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