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Date  .......... 22/10/2024..... 
 

 

 

 

 

 

NAHIDA MUHSEN ABDEL 
HADI 

 
 

 

 

 

PERSONAL INFORMATION 
 Title: Faculty Member 

 Academic Rank: Assistant Professor 

 Date & Place of Birth: 27/6/72 Saudi Arabia 

 Nationality: Jordanian 

 Address: Al- Rabia 

 Phone No.: 0795651446 

 e-mail: n.abdelhadi@auu.edu.jo 

 

ACADEMIC QUALIFICATIONS 

Degree Major 
Duratio

n 
(From-To) 

University Country 

PhD of  Special 
Education 

 

Special Education 2005-
2009 

University of Jordan - Amman, 
Jordan 

 

Jordan 
 

Master of  Special 
Education 

 

Special Education 1994-
1996 

University of Jordan - Amman, 
Jordan 

 
Jordan 

Higher Diploma in 
Learning Disabilities 

 

Learning 
Disabilities 2000 

Al-Balqa Applied University - 
Amman, Jordan 

 
Jordan 

 

Personal 

Photo 

mailto:n.abdelhadi@auu.edu.jo
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Al-Balqa Applied 
University - Amman, 
Jordan 

 

Primary Education 
1990-
1994 

Yarmouk University - Irbid, 
Jordan 

 
Jordan 
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TEACHING EXPERIENCE  

Duration Rank Institution Department/Faculty Country 

9 years Assistant Professor 
Princess Sarvath 

community collage 
Learning Dificulties Jordan 

     

     

     

     

     

     

     

 

OTHER EXPERIENCE 

Duration Rank Institution Department/Faculty Country 

Dean of the 
College 

 

Princess Sarvath community 

College - Jordan 

 

Princess Sarvath community 

College - Jordan 

 

Jordan 

Deputy Dean  

Princess Sarvath community 

College - Jordan 

 

Princess Sarvath community 

College - Jordan 

 

Jordan 
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PUBLICATIONS 

JOURNALS   

Author/s  
(In Order) 

Title Journal Vol./No. 
Publication 

Date 
1. Fajer 

Qotatioat 
2.Khaleel El-
zioud. 
3.Nahida 
Abdelhadi 

physicians 
Attiudes Towards 

Abortion Of 
Fetuses With 

severe Disabilities 
In Jordan 

Asian Social 
Magazine 

Vol. 17. No. 1 2021 

 

 

 

 

CONFERENCES  
Author/s 
(In Order) 

Title Conference Country Date 

 

 

 

 

 

 

BOOKS  
    

Author/s 
(In Order) 

Title Publisher Edition Date 
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Nahida Abdel Hadi 

 Training guide for 
new special education 
teachers  

 

Ministry of 
Education 

First Edition 2021 

Nahida AbdelHadi 
 Preschool Skills 

Manual 
 

Dar El-Noor El-
mubeen 

First Edition 2019 
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MEMBERSHIPS OF SCIENTIFIC AND PROFESSIONAL SOCIETIES 
 

Jordanian Psychological Association 

 

 

UNIVERSITY COMMITTEES 

 

 

 

 

 

 

WORKSHOPS ATTENDED 
 

 Course in Adult Teaching and Learning from New Brunswick Community College for 12 Hours 
Duration - Saint John, Canada, 2002 

 Course in Learning Disabilities (Theory and Practice) from New Brunswick Community College for 
30 Hours Duration - Saint John, Canada, 2002 

 Course in Method and Resource Mentorship from New Brunswick Community College for 3 
Months Duration - Saint John, Canada, 2002. 

 

 

 

WORKSHOPS OFFERED 
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 Evaluation, diagnosis and treatment of learning difficulties in school, 2004. 

 The mechanism of applying and analyzing the results of the Wechsler scale (3) to assess the mental 
ability of the National School for Girls. 

 Training on assessing and diagnosing students with learning difficulties, and how to choose 
appropriate treatment strategies, Yemen, 2004, 2005, 2010, Oman 2007. 

 Participation in codifying the Wechsler scale (4) to assess the mental ability of children from 
Princess Sarvath College 2009-2011. 

 Arbitration of the learning difficulties curriculum at Al-Quds Open University, 2012. 

 Training on how to use measures and tests for diagnosing learning disabilities from Princess Sarvath 
College, 2013. 

 Training on how to use measures and tests for diagnosing learning difficulties - and building the 
individual educational and educational plan from Princess Sarvath College, 2013. 

 Participation in setting standards for educational diagnosis and standards for developing curricula 
and teaching methods for students with disabilities to activate inclusive education / The Higher 
Council for the Rights of Persons with Disabilities, 24th April 2018 to present. 
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RESEARCH INTERESTS 

Every thing related with especial education 

 

 

 

LANGUAGES 
Arabic & English 

 

 

 

 

OTHER COMMUNITY ACTIVITIES 
 

 

 

 

AWARDS RECEIVED 
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GRADUATE STUDENTS SUPERVISION 

Student Name Thesis Title 

 

 

 

 

 

 

 

REFERENCES 
 

 

 

 

 

 

 

 


